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“While they were saying among 
themselves ‘It can not done’ 
was done.” 

—Helen Keller 


VOLUME 


MANY CENTURIES AGO, Aristotle referred 
instead using the term “political” 
the term “social” used and man 
meant the fact that wherever man 
found his behavior closely tied the 
behavior other persons. very rare 
that individuals are found who have 
been raised isolation and when they 
are discovered their behavior does not 
correspond the standards any 
known society. large part, 
therefore, “what person is” depends 
the nature his social contacts; 
contacts with other members the hu- 
man species. 

The idea that the disabled, unlike 
most other persons, are little influenced 
their relations with others, that 
their disabilities take precedence over 
any normal social attitudes 
slowly giving way the modern, so- 
function cultural and social factors, 
large extent. Most disabilities 
would not recognized the indi- 
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Social Factors Disability 


NUMBER 
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vidual they were not culturally de- 
fined such and were not interpret- 
the individual the people with 
whom associates. Dewey and Hum- 
ber even far state: 

“Whether particular physiological 
anatomical abnormality places per- 
son within advantaged disadvan- 
taged minority depends not upon the 
biological fact itself, but also upon so- 
ciety’s evaluation it. Taken itself 
biological variation constitutes so- 
cial personal problem.”* 

This rather extreme position and 
most sociologists would not deny that 
condition, such total deafness, con- 
stitutes intrinsic handicap which 
prevents the individual from engaging 
certain activities, regardless soci- 
ety’s the disability. 
Lemert states the social relationship 
very succinct and reasonable terms: 


far know, little the specific 
form deviant behavior can attributed 
biological structures processes per 
se, except negative limiting way. 
Physical handicaps, the term clearly 
signifies, make certain types perception 
and behavioral responses impossible, de- 
pending upon the nature and the extent 
the structural defects. Persons dif- 


Dewey, Richard and Humber, J., “The 
Development Human Behavior” (New 
York: The Macmillan Company, 1951), pp. 
390-391. 
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ferentitated from others are defective 
that they are unable perform actions 
which are necessary implement certain 
social roles However, the extent 
which the handicaps physically limit the 
playing roles culturally variable, 
being modifiable technological devices 
such hearing aids, reading aids, and 

Biological variations which not im- 
pede bodily functions become basis for 
deviation only through interaction with 
cultural definitions and social perceptions 
likewise true that those biological 
differentiae which have demonstrable 
handicapping effect upon behavior are 
overlaid with culturally conceived ideas 
how far the handicaps go.* 


illustrations the above relation- 
ships, hairlip, premature baldness, ugly 
scar tissue the face, and polydactyly, 
among many other conditions, not 
necessarily constitute intrinsic handi- 
caps. But persons with such physical 
conditions encounter the derision and 
coldness that such deviations from our 
standards beauty usually occasion, 
not long they learn that they 
have social disability. The feelings 
insecurity, lack self-confidence, and 
other personality distortions which their 
social relations produce may more 
severely handicapping than some major 
orthopedic the other 
hand, the quotations further indi- 
cate, often the social components 
severe disabilities that produce the 
greatest handicaps. 

The basic social process interaction. 
this term sociologists mean the in- 
fluences which individuals and groups 
have one another. Interaction 
continuous all societies and 
basic the socialization the indi- 
vidual; the process whereby in- 
dividual learns become accepted 
member his society. Once the indi- 
vidual learns the meaning language 


*Lemert, Edwin M., “Social Pathology: 
systematic Approach the Theory Socio- 
pathic (New York: McGraw-Hill 
Book Company, Inc., 1951), 29. 


symbols capable true communi- 
cation and his learning greatly facili- 
tated. learn the standards our so- 
ciety only after learn communi- 
cate. 

When child has some disability 
which prevents from easily learning 
speak and write the language its 
society, its socialization greatly re- 
tarded and its adjustment difficulties 
are apt profound. The very es- 
sence feeblemindedness the indi- 
vidual’s inability comprehend the 
symbols his society and, severe 
cases this condition, only the most 
limited socialization possible. There 
are other conditions, however, which 
prevent the individual from acquiring 
language behavior, and frequently in- 
dividuals with such conditions have the 
superficial appearance being feeble- 
minded. For many years persons who 
were born with practically hearing 
were referred the “deaf and 
dumb.” Their was result 
their inability hear the spoken 

The acquisition spoken language 
child with normal sensory equip- 
ment occurs with little conscious, de- 
liberate effort. His interactions with 
parents, siblings, and other close rela- 
tions during infancy insure develop- 
ment language which “natural” 
biological development. The child 
with severe sensory disabilities, how- 
ever, confronted most laborious 
process directed training which 
must undergo order master lan- 
guage Perhaps the classic ex- 
ample sensory defect our society 
Helen Keller. Though have all 
heard the story her life many times 
and are familiar with her autobiogra- 
phy, the following passages from that 
work are among the most graphic. de- 
scriptions the problems the totally 
blind and deaf person attempting 
master language: 
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Miss Sullivan slowly spelled into 
hand the word was once 
interested this finger play 
imitate it. did not know that 
was spelling word even that words 
existed; was simply making fingers 

One day, while was playing with 
new doll Miss Sullivan put big rag 
doll into lap also, spelled and 
tried make understand that 
applied both. Earlier the day had 
had tussle over the words “m-u-g” and 
“w-a-t-e-r.” Miss Sullivan had tried im- 
press upon that “m-u-g” mug and 
that water, but had persisted 
impatient her repeated attempts and, 
seizing the new doll, dashed upon 
the floor. was keenly delighted when 
felt the fragments the broken doll 
which lived there was strong sentiment 
tenderness. 

walked down the path the well- 
house. Someone was drawing water and 
teacher placed hand under the 


the cool stream gushed over one 


hand she spelled into the other the word 
water, first slowly, then rapidly. stood 
still, whole attention fixed upon the 
motions her fingers. Suddenly felt 
misty consciousness something for- 
gotten—a thrill returning thought; and 
somehow the mystery language was re- 
vealed me. knew then that “w-a-t-e-r” 
meant the wonderful cool something that 
was flowing over hand. 


should noted, the above 
quotation, that Miss Keller makes ref- 
erence her lack “sentiment 
tenderness” before she acquired the 
ability communicate language 
symbols. This accord with modern 
sociological conceptions which contend 
that the more refined emotional states 
and sentiments, well abstract be- 
liefs and standards conduct, are 
learned through communication. Before 
man begins communicate with his 
fellow men subhuman state; 
motivated biological needs and 


*Keller, Helen, “The Story Life” 


York: Grosset and Dunlap, 1905), pp. 
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impulses the moment. fact, 
doesn’t possess personality the full 
meaning the term and has only 
rudimentary self-conception. The 
theory Charles Cooley, one 
the early American sociologists, that the 
self develops through social experiences 
generally accepted present-day so- 
ciologists. How does the existence 
deformity young person alter social 
interaction this person and thereby 
influence his her self-conception? 
Some quotations from Katharine But- 
ler Hathaway’s fascinating book The 
Little Locksmith will illustrate the 
process occurs young girl suf- 
fering from “hunched” back resulting 
from spinal After rather 
lengthy discussion her strong emo- 
tional attachment for her brother, War- 
ren, she makes the following statements 
concerning her relations with her 
friends: 


When they were introduced their 
discomfiture was much shock 
ror for look at. Warren’s magic 
cloak was snatched off their em- 
barrassed glance. showed very plain- 
that there was something the matter 
with me, and that was not their idea 
what friend’s sister should be. one 
them happened left alone 
the room with for few minutes 
would hastily pick magazine and 
become painfully absorbed. While for 
the opposite side the room 
these minutes seemed expand 
enormous size because their sudden 
emptiness, blown like huge, dry, empty 
seed pods. brother’s favorite felt 
the urgent need and desire make 
impression his friends. wanted 
lovely and enchanting all sisters 
are stories. had read that when men 
and women are together the wom- 
an’s part entertain and amusing, 
and the man shy overcome his 
shyness and draw him out. inability 
play this skillful feminine role was 
complete that instead being negative 
thing was like dust storm torna- 
do. shriveled and exterminated any 
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ease charm spontaneity which might 
have been the room had not 
been there. Sometimes, however, one 
the Harvard visitors would young man 
more social experience than the others 
perhaps inborn sympathy, and 
me. would try brighten with 
little polite badinage, treating 
were sort interesting curiosity, 
strange and intelligent child. knew that 
when they were the room with they 
were only passing best they could 
stagnant interval until brother should 
come and take them call the girls 
who lived the street.* 


The interactions which take place 
childhood are important determin- 
ing whether not disabled indivi- 
dual will become self-sufficient and 
self-reliant adult. There tendency 
for the disabled child’s parents, and 
other adults, adopt over-protec- 
tive role their relations with him 
and, out pity sympathy, 
things for him which should 
allowed for himself. matter 
fact, most disabilities are not nearly 
believe. 

There are number factors which 
influence the nature 
relations with others and which deter- 
mine, large extent, the nature 
his learning and consequently the de- 
gree his socialization. These factors 
may the nature barriers, which 
limit interaction certain areas, 
assets, which make possible interaction 
exceptional quantity and quality. 
They are operation throughout so- 
ciety but they can particular im- 
portance disabled persons. 

mena sex and age are basically bio- 
logical and are found any so- 
ciety, but the cultural patterns associ- 
ated with them vary considerably from 
Hathaway, Katherine Butler, 
Locksmith” (New York: Coward-McCann, Inc., 
1943), pp. 61-62. 
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one society another. Much the 
difference behavior women 
and men our society is, therefore, 
matter culture and not matter 
biology. Likewise the interpreta- 
tions placed age society are per- 
age itself. 

All the relationships bio- 
social factors and disability have not 
been determined. use sex one 
illustration, there some controversy 
whether disabilities are more 
handicapping for women for men. 
The concensus seems ‘be that im- 
pairments function are generally 
more handicapping for men because 
our society men are assume 
more active roles than are women. 
the other hand, disfigurement severe- 
handicapping for women because 
the premium placed physical at- 
traction the female and because, tra- 
ditionally, the chief avenue whereby 
woman can achieve status matrimony. 
any event, can seen that the 
bio-social factor sex important 
influencing the kind relationships 
which the disabled person will have 
throughout the life cycle. 

individual lives the city rural 
area, what region the country lives 
in, and what section community 
lives in, all influence the extent and 
nature his relations with others. 
addition, each locale society has 
certain cultural patterns peculiar 
and therefore individual living 
city will behave some ways differ- 
ently than will person living the 
country; southerner will behave dif- 
ferently than northerner; and on. 

The severity some disabilities 
varies residence. For ex- 
ample, feeblemindedness not quite 
the adjustment problem isolated 
rural community that large 
metropolitan community, because 
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the latter there are many more pos- 
sibilities for the feebleminded person 
get into trouble. the other hand, 
persons with heart disorders may not 
able find suitable employment 
rural farm areas, where most work avail- 
able strenuous nature. 

respect the influence resi- 
dence the development the dis- 
abled child, regional differences may 
great importance. some regions 
there may less adequate facilities 
available for treatment 
than other areas. The South is, and 
has been, notably behind other regions 
the country its program for dis- 
abled children. North Carolina its 
work with the blind, and with certain 
other types disability, has been out- 
standing within the southern region, 
but most fields lags far behind the 
rest the nation. The disabled child 
growing the South, therefore, 
handicapped the limited cultural 
resources the region well 
his physical mental disability.* 

Factors. These fac- 
tors include such things social class, 
education, occupational status, and 
religion. All these factors are, ob- 
viously, closely related. Membership 
given social class, for example, 
decided importance influencing one’s 
level educational attainment, the 
kind occupation one selects, and 
even, certain extent, one’s religious 
preference. Social class our society 
closely associated with wealth and 
income, whereas other societies kin- 
ship more important. This means 
that members the lower class 
America, rule, are deprived 
many the cultural advantages that 
make life comfortable, interesting, and 
enjoyable, and which encourge pro- 


There are, course, many compensations 
for living the South, despite the cultural 
deprivation many its areas. 
sion these beyond the scope this paper. 
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ductiveness the individual. 
tunately, decidedly larger proportion 
disabled persons the United 
States come from the 
economic segments the population 
than from the middle and upper seg- 
ments. great many the disabled 
people with whom must work, 
therefore, lack the background which 
would give them those traits per- 
sonality and character important 
overcoming their handicaps. 

One other these socio-cultural fac- 
tors should mentioned; i.e., the fac- 
tor religion. Religion can have both 
negative and positive aspects re- 
habilitative work. the negative 
side, some religions encourage disabled 
persons forego medical treatment 
the belief that 
would counter the “will God.” 
Further, religion can sometimes cause 
the disabled individual assume 
passive attitude toward disability. 
may believe that his lot the “will 
God” and that effort his part 
will change that lot. the other 
hand, religion can serve support the 
individual through difficult and even 
painful experiences, and can provide 
him with meaningful interpretation 
life and goal toward which can 
strive. These positive values religion 
are becoming increasingly recognized 
psychiatry and religious counseling 
has standard supportive ther- 
apy most mental hospitals. 

conclusion, the disabled child 
world natural physical processes. 
the. family experiences his first 
social relationships with his mother, 
his father, and his brothers 
ters. Their attitudes toward him and 
toward disability exent important 
influence his personality; i.e., 
his attitudes toward others, his emo- 
tional make-up, his aspirations, and 
his self-conception. The kinds rela- 


235 


. 


tionships which are established his 
family may greater importance 
than his physical disability. 
contacts extend beyond the family 
circle into ever widening spheres, cer- 
tain factors will assume importance 


structuring his relationship: i.e., bio- 
social, residential, and socio-cultural 
factors. These relationships, turn, 
will determine eventual feeling 
toward himself 
and his role society. 


ATTRIBUTES 


for Blind Entry 


THE PAST two years, the profes- 
sional training program the rehabili- 
tation the blind offered the 
Industrial Home for the Blind co- 
operation with the Office Vocational 
Rehabilitation has worked with forty- 
two students. Almost all these stu- 
dents have been blind and more than 
half them have come into the pro- 
gram without previous professional 
work experience. Consequently, one 
the functions the program has been 
assist these students develop re- 
alistic placement plans and assist 
prospective employers recruit per- 
sonnel for their agencies. the course 
this experience, have had large 
number opportunities sample the 
attitudes employers filling their 
entry positions the rehabilitation 
the blind and evaluate the readiness 
students for meeting the conditions 
which employers tend set. 

opportunities for employment 
work for the blind develop, increasing 
numbers young people are planning 
for careers the field. This prepara- 


Dr. Rusalem director the professional 
training department the Industrial Home for 
the Blind, Brooklyn, has contributed 
articles previously the New Outlook. 
assistant professor Long Island University, 
and teaches courses rehabilitation and special 
education Teachers College Columbia 
University, and Hunter College and City 
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tion consists only part the aca- 
demic qualifications. After the student 
has presented the 
tional and experiential qualifications, 
what further evidences professional 
promise called upon submit? 
Although each employer 
individuality setting these personal 
requirements and conducts his employ- 
ment interviews frame reference 
which highly idiosyncratic for him, 
our experience has been that despite 
these differences, employers have tended 
agree pattern personal quali- 
fications which they demand blind 
entry workers. 

The purpose this paper dis- 
cuss this pattern, with particular refer- 
ence the problems preparation 
which are implied it. 

What are the personal qualifications 
which employers seem look for 
applicants for first jobs the field? 
The suggestions listed below are ad- 
dition the academic requirements for 
particular positions. Our two-year ex- 
perience clear this point. Almost 
without exception, employers are look- 
ing for qualified workers. These quali- 
fications are stated terms general 
academic preparation, training one 
the professions the rehabilitation 
team, and specific training the area 
service the blind. Assuming the 
academic preparation, 
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the following personal attributes are 
sought employers. 


Independence. 


this context, independence not 
merely seen terms independent 
attitude and capacity for taking ini- 
tiative, but often seen physical 
terms. The applicant, blind, 
should capable carrying most 
his personal and professional activi- 
ties with minimum aid. The bed- 
rock this physical independence 
travel. are living period 
which urban service the blind 
gradually evolving consistent policy 
toward seeing guides. From the point 
view client relationships and im- 
pact upon the public, many agencies 
are making cane dog inflexible 
requirement for admission the IHB 
Professional Training Program. 

However, the factor independence 
does not end with foot travel. Job ap- 
plicants are expected offer good com- 
munications skills braille reading 
and writing, typing, and verbal expres- 
sion. They should able keep their 
own records and type their own 
reports, occasion. recognition 
this requirement, IHB Professional 
Training students are given intensive 
training the preparation profes- 
sional records and the techniques 
communicating ideas case confer- 
ences and group meetings. 

Beyond communications 
travel, independence sought social 
situations. The blind job applicant 
expected relate easily clients, 
meet the public positive terms, and 
work effectively with colleagues, see- 
ing and blind. Employers tend favor 
applicants who are free troublesome 
personal mannerisms sometimes asso- 
ciated with blindness, persons who are 
capable complete self-care, including 
personal grooming, eating public, 
and accepting help when 


JUNE, 1957 


Independence also sought the 
area work performance. most 
agency settings, supervision the pro- 
fessional level limited time and 
intensity. entering new job, the 
blind applicant must have the ability 
grasp the fundamentals his job 
quickly, plan his work, and 
able make appropriate judgments 
without becoming overly dependent 
upon others for instructions. Such in- 
dependence, while function the 
total personality, often learned 
training through the student’s being 
given opportunities exercise inde- 
pendence and gain confidence his 
ability function his own initia- 
tive. 


Attitudes. 


number attitudes are important 
employers considering blind appli- 
cants for entry jobs. Perhaps the atti- 
tude which most often mentioned 
that exclusiveness. Rehabilitation 
work for the blind unsheltered 
activity. The emphasis upon the 
client’s ultimate integration into the 
community degree which. con- 
sistent with the needs the client and 
the opportunities afforded the com- 
munity. carrying forward this ideal, 
agency may find itself hampered 
some its professional workers who 
themselves have not introjected the 
ideal and who have attitudes which 
emphasize difference, segregation, and 
exclusiveness. Candidates who tend 
see themselves functioning parts 
the whole community and identify with 
all people, seeing and blind, equally 
well, tend favorably considered 
prospective employers. 

Applicants still abound who consider 
their blindness qualification. They 
feel that their struggles with blindness 
seriously impaired vision have given 
them some special insight into the 
problems the blind. Employers tend 
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agree that there evidence that 
this so. present, seems that the 
kind person applicant contrib- 
utes more the ability understand 
blindness than his unique experiences 
with his own blindness. Living through 
particular experience can add one’s 
depth understanding others living 
through the same class experience, 
but not necessarily so. Large numbers 
blind and seeing people alike fail 
have adequate understanding 
the social and psychological problems 
which individually confront blind cli- 
ents. the other hand, there are 
blind and seeing persons, alike, who 
have the capacity for real understand- 
ing the emotional problems living 
with visual handicap. Consequently, 
employers are inclined favor indi- 
viduals whose qualifications emerge 
from their total life experience rather 
than from their personal emphasis 
their own blindness. 

Other attitudes seem crucial the 
employment experience. Agency ex- 
ecutives tend favor applicants whose 
attitudes toward agencies are healthy 
and constructive. Some blind job ap- 
plicants, result negative expe- 
riences with agencies, feel hostile the 
generalized concept and function 
agencies for the blind. Some these 
applicants have been able under- 
stand these experiences and accept 
them personal and parochial, with- 
out impairing their ability relate 
agencies professional workers. Oth- 
ers develop bitterness 
which become imbedded attitude 
configurations which handicap them 
their role representatives agencies. 
Commonly, such workers perceive them- 
selves working with the client despite 
the agency even against the agency. 
Because the morale problems pre- 
sented such workers and because 
the influence these attitudes upon 
client services, prospective employers 
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are alert attitudes applicants 


toward agencies cultural medium 
through which aid the blind 
given. 

third attitude which concerns em- 
ployers that overprotection and 
overidentification. Some blind appli- 
cants have strong need serve 
terms self-gratification that they over- 
identify with clients and deny clients 
opportunities for self-decision and 
growth. Some blind job applicants, 
having failed work through their 
own dependency conflicts, may impose 
these same conflicts upon blind clients. 
Such workers things for clients, 
whether clients can these things for 
themselves not. They may tend 
shelter and overprotect clients 
degree which thwarts the objectives 
the rehabilitation agency and the needs 
the client. 


The Privileges Blindness. 


many agencies, blind and seeing 
workers perform side side, often 
engaged the same similar func- 
tions. other instances, blind workers 
are performing tasks which 
formed other agencies seeing 
workers. either instance, the em- 
ployer does not expect the blind worker 
accorded special privileges which 
lessen his competency his ability 
compete with seeing workers. occa- 
sion, blind applicants for positions 
work for the blind have requested un- 
usual guiding service, inordinate 
amounts clerical help, late arrival 
and early departure times, lower num- 
bers assigned cases, greater tolerance 
for errors judgment and procedure, 
and special selection cases. 

the whole, employers feel that 
after has been determined that 
particular job can performed 
blind professional worker, desir- 
able for that worker function 
level that job with all other work- 
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ers, seeing blind. Prospective employ- 
ers tend eliminate applicants who 
require extensive job adjustments, spe- 
cial services, and adaptations work- 
ing conditions. The blind job applicant 
must prepared take his place 
the organization with minimum 
dislocation the organization and its 
ways doing things. 


Mental Health. 


Employers this field are apparently 
looking for personnel who are capable 
managing their own lives. This does 
not refer alone the problems blind- 
ness. Employers tend view the ap- 
plicant whole, with blindness being 
one area living which emotional 
problems are likely manifested. 
our experience, have rarely seen 
instances students who were func- 
tioning well other aspects living, 
but who were failing solve their 
emotional problems concerned with 
blindness. Employers seem feel that 
the inability cope successfully with 
unsolved problems other aspects 
life. They expect applicants able 
relate well clients, work with 
blind persons without becoming ex- 
cessively involved with them emotion- 
ally, able carry heavy loads 
frustration which may normal 
part work this field, and avoid 
attitudes and behavior which fail 
conform with the accepted standards 
the community. 

Another aspect this problem 
that supervision. are moving into 
period when most agencies have be- 
come aware the role supervision 
elevating standards service and 
assisting professional workers func- 
tion ever higher levels perform- 
ance. However, benefit from the su- 
pervisory relationship, the professional 
worker needs the capacity for accept- 
ing himself and developing insight into 
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his motivations and his own needs. 
Supervision not equivalent psycho- 
therapy nor does substitute for coun- 
seling. If, because serious emotional 
problems, the individual has funda- 
mental personality disorders, the treat- 
ment these disorders function 
services other than supervision. Super- 
vision can help individuals who are not 
profoundly disturbed, but can 
highly threatening and disorganizing 
those who need deeper levels help. 
Consequently, employers are interested 
the applicant’s past history work- 
ing with authority and supervision. Dis- 
turbances this area are often thought 
preclude successful employment 
the field. 


Work Habits. 


Most employers expect some 
in-service training with new entrants 
into the field. However, this on-the-job 
training seen specific the job 
and involving the learning pro- 
cedures and the organizational and leg- 
islative structure the agency. Employ- 
ers not feel responsibility for the 
instruction new workers work 
habits. their hope that effective- 
ness this area may revealed the 
pre-employment selection procedures. 

Beyond the common expectations 
punctuality, low absenteeism, adapta- 
bility, acceptance assignments and 
supervision, neatness and clarity 
work, and good organization detail, 
employers expect the candidate have 
mastered the routines recording and 
reporting. Applicants are preferred who 
have developed the techniques 
promptly recording client contacts 
accordance with agency policy and 
making accurate periodic reports 
professional activities required 
the organization. Furthermore, employ- 
ers expect certain degree thorough- 
ness preparing diagnostic materials 
and justifying vocational and other 
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plans which are undertaken the 
worker. 

Five major non-academic criteria 
employability have been suggested for 
applicants for entry positions work 
for the blind: 


Independence. 

Constructive attitudes. 
Avoidance special privileges. 
Sound mental health. 

Good work habits. 


These criteria raise two problems: 

How can the blind applicant de- 
termine his status these criteria? 

How can the prospective employer 
obtain data these criteria which 
will assist him determining the suit- 
ability the applicant for the position? 

These non-academic attributes are 
rarely taught directly graduate and 
undergraduate students. many cases, 
the foundations for these attributes are 
laid early life. All too frequently, the 
candidate himself unaware his 
strengths and weaknesses these areas. 
This awareness may brought about 
two ways: 

Through the careful diagnosis 
the student’s readiness for professional 
employment his own rehabilitation 
counselor. Because his closeness 
the world work and his experience 
evaluating capacities, the rehabilita- 
tion counselor often excellent 
position make this determination. 

Through entry into professional 
training program like the IHB Pro- 
gram Professional Training the 
Rehabilitation the Blind. 
program, each student given in- 
tensive seven-week period diagnostic 
study and orientation. During this pe- 
riod, the student observed pro- 
fessional workers variety settings 
and interviewed formal basis 
around many problem areas. Finally, 
evaluation conference conducted 
which the student evaluated 
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great detail. This evaluation later 
communicated the student private 
conference, and that point decisions 
are made, the student and the di- 
rector jointly, relative the desirability 
the student’s continuing the pro- 
gram and the direction which future 
plans might move. This evaluation 
often assistance students plan- 
ning remedial experiences for strength- 
ening themselves one more areas. 
Sometimes, students are assisted ob- 
tain the needed help the community. 
the event profound maladjust- 
ments and conditions which require 
long-term treatment, the student en- 
couraged consider other areas 
work for the time being. 

The problem the employer’s trying 
determine the applicant’s status 
these criteria difficult one. Often, 
the employer has limited amount 
time available for interviewing the ap- 
plicant and obtaining data about him. 

Often the data are not readily avail- 
able. Sometimes, letters reference are 
protective and not fully candid. Some- 
times, records past employment are 
carefully worded and misleading. Often, 
the prospective employer weighs the 
available evidence and makes personal 
judgments. many cases, these judg- 
ments are valid and are borne out 
subsequent experience. times, the 
inadequacy the data upon which the 
judgment was made weakens the judg- 
ment, and performance the job 
belies the impressions made the em- 
ployment interview. there way 
strengthen these employer judgments? 
suggested that employers may wish 
consider applicants from professional 
training programs which have already 
performed the requisite diagnostic stud- 
ies and which will happy make 
their findings available prospective 
employers. Through the use this re- 
source, employers may better able 
evaluate worker competency. 
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“WHAT KIND education will 
sight-saving class?” asks concerned 
parent. plan send him college,” 
she adds. 

comprehensive educational: pro- 
gram has been developed for the vis- 
ually handicapped child the Phila- 
delphia public school system through 
the cooperation the Special Educa- 
tion and Medical Services Divisions. 
With total school enrollment over 
220,000 there are approximately 200 
pupils being served this program. 
Many individuals, both the school 
system and community groups 
agencies cooperate help each child 
realize the fullest extent his poten- 
tialities. Early detection, proper place- 
ment, expert instruction and guidance, 
and wise use special equipment and 
services are vital the visually handi- 
capped child experience success. 

The sight-saving classes were organ- 
ized Philadelphia 1919 and since 
1949 have been conducted the 
Peirce School, Twenty-third and 
Cambria Streets. There are now fifteen 
classes for grades one through nine, 
with total enrollment 166. There 
are thirty-two former sight-saving class 
pupils junior high, senior high, 
vocational schools who are being served 
the special program. During the 
present school year first grade class 
blind children has been organized. 
This public school day class 


Miss Hartman consultant for the visually 


handicapped the Peirce Public School, 
Philadelphia, Pa. 


JUNE, 1957 


Philadelphia Serves the 
VISUALLY HANDICAPPED CHILD 


DOROTHY HARTMAN 


quested the parents and ex- 
pected that additional braille classes 
will organized the need arises. 
Services have also been broadened this 
year the appointment consult- 
ant. The Peirce School enrolls 
normally sighted pupils the elemen- 
tary grades addition those the 
classes for the visually handicapped. 
While some parents are aware 
their child’s visual problem early 
his life and seek help, often 
alert teacher, principal, nurse, school 
doctor who recognizes this. Under 
ruling the state Pennsylvania, all 
school children are given thorough 
physical examinations every two years. 
this time, many cases severe eye 
defects are discovered, some which 
are later admitted our sight-saving 
braille classes. The earlier the cases 
are referred, the better are the chances 
for the child’s adjustment and success. 
The principal refers such case the 
school doctor who arranges for the 
child’s private ophthalmologist, one 
one the school eye clinics, make 
complete examination. this exam- 
ination shows severe eye defect, the 
school nurse makes appointment for 
further examination the Holman 
White eye clinic, the Peirce 
School. the ophthalmologist this 
clinic finds that the child’s vision 
within the range the sight-saving 
classes (between 20/70 and 20/200 
the better eye, after correction) with- 
that for the braille class (20/200 
less the better eye, after correction), 
the findings are forwarded Dr. 
Ralph Lanciano, the supervisor 
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charge the eye program for the Phila- 
delphia public schools. checks the 
case and recommends that psycholo- 
gist from the Division Special Edu- 
cation test the child. After she admin- 
isters series tests the child 
his present school, she decides whether 
she feels would profit instruction 
one these special classes. The rec- 
ommendations the ophthalmologist 
and the psychologist regarding the case 
are then presented the advisory com- 
mittee for consideration. 


Placement 


This committee composed the 
district superintendent, the director 
special education, the ophthalmologist, 
the psychologist, the school principal, 
the school counselor, and the consult- 
ant for the visually handicapped. 
meets regularly consider all trans- 
fers from these special classes. 
After discussing the reports the oph- 
thalmologist and the psychologist, and 
any other pertinent facts learned dur- 
ing conferences, the child accepted 
rejected for special placement. 
Either decision may made with the 
recommendation that the case re- 
viewed later date. For example, 
some applicants for our braille class 
were reclassified being eligible for 
the sight-saving class. Some cases were 
deferred because the child’s imma- 
turity profit the program in- 
struction offered. When the child’s rec- 
ords indicate mental handicap, 
addition the visual handicap, 
such degree that his needs could best 
met class for the mentally re- 
tarded, recommendation made 


accordingly. The consultant visits him 
and arranges provide special mate- 
rials and services, well guidance 
the teacher, needed, help 
the child’s adjustment. Whenever 
child returned regular grade, due 
sufficient improvement visual 


acuity, this same type service pro- 
vided the consultant. 

When child has been accepted for 
one the special classes, the principal 
places him group according his 
age level. Arrangements are made for 
his free transportation and from 
schoo! bus. Most the older pupils 
the Peirce School are provided with 
tokens used public transporta- 
tion lines. Other services the school 
include hot lunch, reasonable 
cost those financially able few 
pupils receive free lunch), and periodic 
eye examinations the Holman White 
eye clinic, recommended the oph- 
thalmologist. Repairs and replacements 
glasses, nominal fee, are made 
available through the clinic. dental 
clinic the building also serves these 


pupils. 
Educational Program 


The sixteen teachers are fully quali- 
fied and certified and are familiar with 
the various types eye conditions with 
their implications for education. The 
content the educational program 
follows closely that planned for the 
normally sighted pupils, being adapted 
and enriched meet the needs these 
special pupils. trained physical edu- 
cation teacher takes care this part 
the program throughout the grades. 
also conducts diversified shop 
program for the boys the junior 
high level. The services speech 
teacher, who spends day each week 
the school, are also available for the 
pupils who need this help. 

The physical aspects the class- 
rooms are important factor the 
program. Fluorescent lighting and pas- 
tel tinted walls help reduce eye strain 
and provide pleasant working atmos- 
phere. Movable and adjustable furni- 
ture lends itself either group 
individual work. 

Under our organization, the classes 
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average twelve pupils, grouped accord- 
ing their age levels. Each class has 
age range about year and the 
teacher plans the instructional pro- 
gram meet the needs these par- 
ticular pupils. All class work, with the 
exception physical education, done 
the special classroom. true 
the regular classes our school sys- 
tem, the unit method teaching 
followed. Committee work, class trips, 
and the wide use audio-visual aids 
are important parts the daily school 
life. The pupils experience many types 
creative activities. Various art and 
music experiences are provided accord- 
ing the age level and interests the 
boys and girls. Periods eye use are 
alternated with those for oral expres- 
sion and much the pupils’ work, 
especially the lower grades, done 
the blackboard. Unglazed paper, 
both plain and with heavy green lines, 
used for written work. 

Through state and federal funds, 
supply large print textbooks and 
special materials available all 
grade levels. means conserving 
vision, the use large print typewrit- 
ers taught the intermediate grades. 
With the skill touch typewriting, 
pupils will able prepare assign- 
ments with minimum eye use. The 
talking book favorite device used 
throughout the grades. the pupils 
progress, more and more use made 
this equipment. using earphones, 
individuals, part class, may 
listen book while the teacher works 
with the rest the pupils. Another 
popular piece equipment the 
projection magnifier, which was devel- 
oped the Franklin Institute Phila- 
delphia under grant from the Kellog 
Foundation. This magnifies print three 
five times its size ground glass 
and proving valuable aid read- 
ing reference material either book 
periodical form. Our plan acquaint 
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the visually handicapped pupils with 
these special types equipment during 
their schooling Peirce School that 
they may become proficient their 
use. Provisions are being made for the 
secondary pupils have the use 
these aids. 

Since the Peirce School also enrolls 
normally sighted pupils the elemen- 
tary grades, our special class pupils 
have many opportunities work with 
them. They serve together all serv- 
ice groups and the school council. 
These groups include the Safetyettes, 
the Sanitation Squad, and the Library 
Aides. The school chorus, flute club, 
and rhythm instrument band are com- 
posed pupils from both the regular 
and the special classes. Parents child- 
ren both types classes are active 
the Home and School Association 
program. Throughout the school year 
there are many special programs and 
assemblies which are shared the 
total school family. 


Guidance 


the junior high level, cycle plan 
operation. Under this organization 
the pupils have more than one teacher, 
addition diversified shop expe- 
rience for the boys and home econom- 
ics for the girls. During this three-year 
period, specific guidance given 
help the individual pupils make wise 
selection secondary school and 
course. The pupils evaluate their abili- 
ties, interests, and limitations and de- 
cide upon their further education 
either vocational school high 
school. help them this decision, 
visits are made the different types 
schools and representative indus- 
tries the city. Representatives from 
community agencies interested the 
visually handicapped talk with the pu- 
pils about the services they offer. 

During the last part the ninth 
year the consultant for the visually 
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handicapped requests complete eye ex- 
aminations and psychological tests for 
each pupil. These records, with the 
total school record, are used guiding 
the pupils during individual confer- 
ences. When choice secondary 
course has been made, conference 
arranged with the counselor the sec- 
ondary school. the case discussed, 
plans are made for the use any 
special materials, equipment services. 
The pupil placed academic 
group according his ability. The 
school nurse also made aware the 
child’s enrollment for the coming term. 
bibliography all available large 
print textbooks the secondary level 
provided for the use teachers who 
will working with the handicapped 
child. 

Throughout their secondary school- 
ing, when the special children attend 
classes with the normally sighted pupils, 
the consultant close touch with 
them. The pupils, teachers, school nurse 
and counselor are encouraged call 
the consultant for help 
arise. occasions, the consultant may 
called upon observe the student 
the classroom situation order 
better able understand his prob- 
lem. The counselors our secondary 
schools have been most interested 
helping these pupils and are grateful 
for the help the consultant. Until 
this school year most our pupils 
were enrolled vocational school 
with special teacher, the present con- 
sultant, teaching all the academic work. 
Many our pupils are successful grad- 
uates the vocational school. was 
decided broaden the help being given 
the use consultant. 

When pupil preparing leave 
school, either because personal 
family problem, upon graduation, 
the consultant contacts community 
agencies. this time each pupil reg- 
isters with the Pennsylvania State 
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Council for the Blind, the Philadelphia 
Association for the Blind, 
Pennsylvania State Employment Office. 
These agencies may able plan 
further training place the pupil 
position. 

constant follow-up program at- 
tempted the consultant all former 
pupils who have been returned regu- 
lar grade, who have dropped out 
school, who have been graduated. 
The information thus gained being 
used help improve our present 
educational program. There are two 
former sight-saving class pupils 
college. 


Conclusion 


While feel that rather compre- 
hensive job being done with these 
visually handicapped boys and girls, 
realize that much more should 
done meet their needs. The great 
value the consultant service now be- 
ing given recognized and plans are 
being made extend this service 
the children the braille class the 
need arises. Our pupils are now being 
accepted the various types sec- 
ondary courses, with the assurance 
the special help and guidance the 
consultant. With these broader oppor- 
tunities for education their chances 
success life should greater. 

Improvement our program will 
come 
Make wider use optical aids, such 

magnifying glasses. 

Employ readers for our secondary 
pupils. 

Establish broader contacts with in- 

dustry and community agencies. 

Extend our braille program. 

Further integrate our pupils with 

those regular grades. 

Achieve better understanding our 
program and pupils their par- 
ents, teachers the regular grades, 
and the community. 
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SYMBOLS BLINDNESS 


LYLE THUME 


BLINDNESS, ANY other phenomenon, 
can associated with number 
stereotyped objects behavioral traits. 
The meaning such symbols may 
particularly acute either blind per- 
sons themselves, those who are not 
blind, all. Their importance may 
case the symbols not based fact, 
such blindness and beggary blind- 
ness and universal musical talent, the 
resulting problems can dealt with 
broadened perspectives the part 
the blind themselves well the 
sighted, through public education. The 
intention not pass lightly over 
these, but rather direct attention 
another type symbol for the purpose 
this article. 

The training program center, 
like the Southwest Rehabilitation Cen- 
ter, must directly concerned with 
what possible symbolic importance vari- 
ous practices may have individuals. 
The success the training program 
will depend the blind person’s ad- 
justment, and his emotional reaction 
the symbols that stimulate and motivate 
him. Many things which 
blinded person will learn do, such 
dialing telephone, telling time, 
traveling independently, applying 
cosmetics, will their initial presenta- 
tion arouse resentment withdrawal. 
This reaction may result from revival 
all the feelings concerned with loss 
potential and independence that 
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occur with and may believed inevita- 
bly accompany blindness. The awak- 
ening such feelings, with the tech- 
niques that are presently available, 
appears unavoidable. Actually 
the occurrence such resentment, 
present, may necessary function 
the reorientation process regards 
the personality. But this only one 
aspect complex adjustment process. 
When the reactions resistance 
resentment which are stimulated 
these symbols occur the learning 
process, they are barriers. More rapid 
relearning can take place when these 
reactions can kept minimum 
far they affect the learning process. 
Here, they are not helpful and perhaps 
not necessary. This type frustration 
interferes with the learning process 
may even impede individual’s ad- 
justment. This happens 
real achievement takes place, achieve- 
ment takes place under less advantage- 
ous conditions, and finally the resulting 
lower level attainment provides less 
chance for growth renewed confi- 
dence. The individual, ac- 
quire any new independence and 
relearning the above mentioned 
skills going occur, must least 
terms his adjustment process 
counter these reminders the person’ 
once was and feels not now. 
The attitudes blind persons con- 
cerning the white cane may one 
the clearest illustrations this sym- 
bolic meaning. The same conclusions 
might suggested relating such 
things braille, handicrafts, wood- 
work, dark glasses. The cane can 
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used merely furnish the strongest ex- 
ample, that affords the advantage 
being singularly universal all 
blind persons anything that might 
mentioned, and, the manner its 
use blind persons feeler, 
being restricted them group. 
The real psychological reasons why 
particular person uses does not use 
cane are probably not always expressed. 
They may rationalized relating 
previous experiences: the limited 
degree partial sight, the ability 
mobile without the cane, or, the 
other hand, absolute need order 
take even very few steps avoid 
stepping off curbs and such. The fact 
that various individuals state their 
feelings strongly, and that they often 
are unyielding their preference 
whether positive negative, would 
least indicate that, symbol, the 
white cane assumes some heavy emo- 
tional weight; thus embodies 
many persons one the basic problems 
related the adjustment blindness 
and represents area highly signifi- 
cant conflict, the conflict concerning the 
threat dependence accompanying 
loss sight and the degree achieved 
independence new adjustment. 
The reaction the part the blind 
person produced the white cane may 
one accepting means achieve 
maximum potential independence, 
irreconcilable acceptance blindness 
and the accompanying helplessness and 
incompetence, confused ambiva- 
lence involving both these reactions. 
this independence deep-seated, the 
first reaction might present serious 
problems. The individual 
strongly motivated toward independ- 
ence and finds acceptable method 
achieving has then take the 
final steps learning and applying 
specific technique. The reaction itself, 
however, cannot taken evidence 
these characteristics. There can 
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pattern which dominant dependency 
needs are denied, least the con- 
scious state, and the cane any other 
symbol technique may adopted 
person assert the independence 
that consciously desired but which 
unconsciously feared. The cane other 
symbol then becomes focal point for 
state tranquilized dependence. 

the case the more clearly de- 
pendent personality, the reaction the 
cane could some variation the 
second reaction type discussed, that is, 
that blindness causes dependence. 
this situation, the cane may used 
sense, technique demonstrating 
dependence. The cane then becomes 
only one more method applying the 
mechanism. merely adds weight and 
testimony the fact blindness and 
the accompanying helplessness. such 
situation, the person would probably 
little more than carry the cane, which 
would possibly heavy and un- 
wieldy type. attempt were made 
use it, its movements and tapping 
would probably excessive. should 
remembered that these reactions are 
all matters degree, and that they 
should not confused with diagnostic 
tools highly objective value, espe- 
cially since some these responses may 
result merely from lack information 
and may occur the very early stages 
technique development. Any device 
skill may also rejected as- 
sumes meaning which contrary 
the idealized notions about 
self. person whose thoughts and feel- 
ings are oriented along dependent 
frame reference will reject the cane 
other symbol represents degree 
independence which seems unattain- 
able unwanted. One who follow- 
ing independent orientation 
reacting with excessive independence 
handicap will use the technique 
achieve his ends either instance. 
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The purpose making such observa- 
tions and stating such principles 
these not intimate that classifica- 
tions could should established 
which would label people terms 
their real potential independence 
correlated with the degree their 
acceptance cane other learned 
skill dealing with problems extend- 
ing from blindness. They are meant 
rather suggest areas whose observa- 
tion could provide significant informa- 
tion concerning individual. This 
the type knowledge which 
often overlooked dismissed label- 
ing person “shy,” 
“newly blinded,” having graduated 
from residential school, numerous 
other categories which not objec- 
tively describe human behavior its 
sponses terms the stimuli provided 
that are weighted his predisposed set 
toward blindness should, course, aid 
instructor approaching particu- 
lar subject more efficient manner. 
This should also help the subject the 
particular skill that being acquired. 
broader advantage also gained 
that this knowledge the degree 
which perceived stimuli are weighted 
the subject’s blindness and the obser- 
vation the direction which these 
weights seem tend will better explain 
his more general responses family, 
social, occupational situations. 

Finally, the precaution should con- 
tinually exercised realizing that 
contact with different personalities will 
cause the same person exhibit differ- 
ent traits. much more standardized 
approach, therefore, needed before 
such behavioral observations can pro- 
vide their full potential value. are 
also talking about rather general pat- 
tern over-all orientation person- 
ality. are not affirming that every 
trait possessed this individual con- 
sistent with such pattern. fact inde- 
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pendence like such things honesty, 
though may function more criti- 
cal level, probably related specific 
situations which the individual faces. 
For example, particular blind person 
might hesitate request needed help 
crossing busy street but might 
readily sponsor campaign influence 
legislature provide pension sys- 
tem for all blind persons. Whatever 
knowledge that can gained from con- 
sidering each individual behavioral 
whole will probably have gained 
from operational methods. will need 
variety situations which could 
related similar situations which 
might later able function. 
should never used extrapolate his 
potential situations which will 
perceived him any other possible 
frame reference. 

The statement the above limita- 
tions using observational method 
making prognosis does not subtract 
from the other values paying close 
such phenomena have important 
symbolic value him. Our purpose 
direct specific and calculated atten- 
tion such things. After considering 
natural aptitudes, interests, and general 
personality patterns, comparison 
feelings toward learning braille, dialing 
telephone, using cane, applying 
make-up, dating, making link belt, 
driving nail, can greater value 
than often realized knowing how 
approach client with the purpose 
his making more complete adjust- 
ment blindness. What appears 
needed most formalized acceptance 
the importance these symbols 
that may represent blindness par- 
ticular person and, then, the use his 
responses such symbols compass 
explore possible over-all attitude 
toward blindness affects him 
these emotionally weighted situations. 
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REPORTING BLINDNESS 


Tue STATE Education the 
Blind obligated statute main- 
tain register blind persons Con- 
necticut. Through the years, physicians 
and optometrists throughout the state 
have provided whole-hearted coopera- 
tion reporting their blind patients. 
This has given knowledge many 
persons who should added the 
register and informed the numer- 
ous and substantial services and benefits 
which are available. 

Effective July 1955, such reporting 
was made compulsory legislative ac- 
tion. The statute reads follows: 


“Sec. 1005d. Reports blind persons 
physicians and optometrists. Each physician 
and optometrist shall report writing 
the board education the blind within 
thirty days each blind person coming under 
his private institutional care within this 
state. used this section, the term ‘blind 
person’ means any person whose central 
visual acuity does not exceed 20/200 the 
better eye with correcting lenses whose 
visual acuity greater than 20/200 but 
accompanied limitation the fields 
vision such that the widest diameter 
the visual field subtends angle greater 
than twenty degrees. The report such 
blind persons shall include the name, ad- 
dress and degree vision. Such reports shall 
not open public inspection.” 


This new law has been helpful, not 
much from the viewpoint com- 
pulsion, but the basis that doctors 
have become more generally aware 
the importance reporting blind per- 
sons. 

Based the formula 1.52 blind 
persons per thousand inhabitants 
Connecticut estimated population 
2,233,000, the number blind per- 
sons the state 3497. Until have 
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the name each one these our 
register, this Board has not completed 
its full obligation according statute 
meeting the possible service needs 
blind individuals. This matter 
continuing concern and effort for us. 
urge the complete reporting co- 
operation doctors major source 
our referrals. 

March 1957, the following letter 
was sent eye doctors throughout the 
state: 


“We have been asked doctors, “What 
happens after send compulsory report 
form blindness your office?’ 

“We think that you will pleased with 
our procedure, which designed offer 
services without intrusion. 

“First, mail form letter, copy 
which enclosed herewith, the newly- 
reported client. the enclosed postal reply 
card not returned, then telephone 
the home inquire whether visit de- 
sired. this protect the privacy and 
follow the desires the reported client, 
who will receive professional visit only 
requests it. course, most clients want 
call soon possible order arrange 
for Talking Book Machine, regular visits 
from Home Teacher, real estate tax ex- 
emption, other service. 

“Your cooperation prompt 
will helpful your new blind patients.” 


The brief form letter which sent 
newly-reported clients reads fol- 
lows: 


“As your state agency, provide much 
information and many benefits for Con- 
necticut residents with visual handicaps. 
Enclosed descriptive leaflet. Our repre- 
sentative would like meet you soon 
discuss your interest and arrange for any 
our services which may advantageous 
you. 

“If for any reason you prefer that she not 
visit, please reply the enclosed card. 
Otherwise she will notify you advance, 
definite appointment for her 
call.” 
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Copies report form blindness 
are available from the Board and will 
mailed request. One copy has 
been sent already each eye doctor 


comprehensive register, this Board de- 
sires work with doctors providing 
service for their blind clients. Sugges- 
tions for increasingly effective service 
and cooperation are always welcome. 


SOCIAL CASEWORK 
AND VOCATIONAL ADJUSTMENT 


ONE THE problems integrat- 
ing all the services which may nec- 
achieve his maximum adjustment is, 
course, the development smooth- 
working relationship between number 
professional specialists. These spe- 
cialists have different personalities, 
backgrounds, training, and experience. 
They may employed the same 
agency, different ones. Each 
them works with the client total 
individual, yet sees him differently. 
the client, each represents potential 
source help. colleague, each 
represents professional viewpoint, 
well individual with whom one 
can work easily, only with some 
difficulty. 

Social casework and the specifically 
vocational services—such vocational 
guidance and counseling, work testing 
and work tryouts, and placement serv- 
ices—are particularly interdependent 
the client looks toward his vocational 
future. This interdependence has cre- 
ated some confusion and uncertainty 
more colleges and universities de- 
velop rehabilitation counselor training 
plans, encompassing more and more 
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professional content. may occa- 
sion cause delays working out plans 
with certain clients public rehabili- 
tation agencies. Where the two services 
are integral parts the same agency, 
the challenge develop clear and 
productive working relationships in- 
escapable. 


Caseworker Functions 


the Detroit League for the Handi- 
capped, voluntary social 
tional adjustment center for people 
with various physical disabilities, case- 
workers are responsible for the intake 
process for all the services offered 
the agency: clinical audiology; speech 
and hearing therapy; recreation; and 
the vocational adjustment services for 
both homebound and ambulatory peo-. 
ple, including exploratory training, 
sheltered workshop, home work and 
placement services. They carry case- 
work treatment, helping people prepare 
themselves for using other services 
the agency the community. They 
coordinate services within the agency 
that the various parts the re- 
habilitation plan come together meet 
the needs the individual and 
sense” for him. 

The specific physical abilities and dis- 
abilities, also the medical readiness 
our clients engage themselves 
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vocational planning, are assessed 
medical specialists outside the agency. 
The caseworkers secure these medical 
reports, working with clients and med- 
ical specialists relating physical fac- 
tors whatever plan the client may 
have for himself now the future. 
important for our caseworkers 
know, not only the facts the medical 
picture they are presented the 
medical specialists, but also the way 
which the client interprets and uses 
these facts. How does view his dis- 
ability: nuisance, punishment, 
excuse for dependency, escape 
from pressures against which could 
not revolt otherwise? How does 
think himself now? Has the illness 
injury altered his idea himself? 
so, how, and what extent? 
possible get answers these ques- 
tions through review his history, 
wait until comes into demonstra- 
tion situation before can begin 
learn these things about him? 

Mental capacities and patterns rep- 
resent another area concern for the 
caseworker. How planfully the client 
attacking his problem? What educa- 
tional background does have from 
which build vocational plan? Are 
any test results available which might 
helpful estimating his present 
capacity for problem solving voca- 
tional setting? Could such tests 
obtained? 

Caseworkers explore social fac- 
tors. What social factors are involved 
the client’s approach his vocational 
problems? How much help support 
can expect from his family? Whose 
plan for him seek help with his 
vocational problem now—his own, his 
family’s, another agency’s? Would social 
satisfactions another sort (such 
fuller participation family com- 
munity activities) acceptable 
him perhaps job? What are the 
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values attaches job—money, 
status, “just keeping busy?” 


Enter the Vocational Specialist 


The casework assignment the in- 
take process for client seeking help 
completing vocational plan our 
agency twofold. includes (a) pre- 
paring the client use our vocational 
services effectively, and (b) helping the 
vocational services accept him 
individual basis, adjusting general 
program fit his particular needs. The 
client needs know just what in- 
volved evaluating and developing 
his vocational potentials, and under- 
stand his role any decisions which 
may reached. The vocational special- 
ists must know the potential strengths 
the client-as-a-person which can 
used vocationally, well 
sources difficulty. Communication be- 
tween caseworkers and vocational spec- 
ialists must indeed close, but must 
also selective. 

When different specialists work with 
much the same data, casework- 
ers and vocational personnel, there 
sometimes temptation for each try 
teach too much the content his 
specialty the others. There ever- 
present danger sharing much 
material that the salient points in- 
terchange are lost. true that the 
individual takes his total self into each 
experience, and that job performance 
expression the total personality. 
However, the vocational specialist needs 
concentrate concrete things about 
the client’s performance: What can 
do—how many—how fast—how 
how poorly? These factors are assessed 
relation some established norms 
set other trainees, production de- 
mands, employers’ standards. There are 
inherent demands also all job situa- 
tions: regular attendance, punctuality, 
consistent attention work, good 
working relationships with co-workers 
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and supervisors. These factors consti- 
tute the working relationship between 
the client and the vocational specialist. 
the client cannot meet these norms, 
not employable, whatever the in- 
dividual reason for the failure the 
caseworker may able understand 
and explain it. The caseworker and the 
vocational specialist come together 
around the question whether the 
client can helped the point 
being able meet vocational norms: 
how and whom such help can 
given effectively. 

Caseworkers are trained accept, 
rather than judge. Vocational spec- 
ialists must judge. Casework values 
tend fixed only relationship 
the individual’s own capacities, 
which are not the same necessarily 
all areas his life. The vocational area 
specific, always competitive 
greater lesser degree. The problem 
for the caseworker accept the valid- 
ity making vocational judgment, 
look for possible causes failure 
order suggest ways building 
adequate performance instead excus- 
ing failure and negating the vocational 
judgment. Vocational specialists have 
arrived certain techniques which 
help teach and/or condition people 
along lines helpful toward attaining 
the norms required for productive 
work. These include selected work as- 
signments, certain kinds supervisory 
attitudes, relative positioning with 
other trainees, well the counseling 
process. appear most effec- 
tive when poor work habits 
rior job performance are not manifesta- 
tions basic personality disturbances. 
When such vocational manifestations 
are reflections widespread problems 
other areas, the vocational setting 
alone not too helpful, although 
may have value along with other kinds 
help. 

Our caseworkers and vocational spe- 
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cialists work closely together when 
clients exhibit problems such 
ited motivation, excessive tension, hos- 
tility, unrealistic aspirations, excessive 
dependency, and hypochondrianism. 
Each these carries vocational mani- 
festations making impossible con- 
sider job placement until the individual 
can change his work habits 
meet the general demands job. 


Needs Clients 
Different Stages 


Vocational techniques appear 
most successful working with people 
whose on-the-job problems stem from 
excessive tension dependency, and 
lesser degree those who have 
excessive concern for their physical 
selves. Supervisory support, planned 
progression from simple tasks more 
complex ones assuring pattern suc- 
cess, matter-of-fact assumption that 
jobs can done, acceptance from the 
rest the working group—these ap- 
pear sufficient for helping the 
individual reach his maximum po- 
tential the training situation. 
our setting, most the contribution 
the caseworker has been made when 
these people have become able take 
the decisive step coming see 
what they can do. Once they were in, 
the casework encouragement and sup- 
port which was necessary during the 
period deciding whether come 
could taper off favor the voca- 
tional services. The interest the 
caseworker, occasional reinterpretation 
vocational planning needed, 
concrete services the area medical 
care budget adjustments seemed ade- 
quate for many people whose success 
first seemed dubious. 

People with problems described 
the caseworkers having limited mo- 
tivation unrealistic aspirations for 
work have many difficulties meeting 
even the general demands job. 


. 


They have high rate absenteeism; 
their production any job usually 
far below their capacities; they show 
indifference how performance 
the center may related their job 
futures. The usual vocational tools— 
counseling, supervisory pressures, group 
reactions, challenging job assignments 
—have little effect. They act the 
whole vocational experience had little 
value them, and they were try- 
ing escape from—or put out 
the whole vocational experience. Yet 
they had least enough interest 
come, and stay more less their 
own terms unless asked leave. 


Problems Placement 


These cases have emphasized the 
‘need for careful casework job the 


‘point intake, particularly for voca- 


tional services which include 
ment agent. The values our culture 
places upon work lead many handi- 


‘capped people project upon their 


physical conditions community prej- 
udice their failures secure and hold 
jobs. These problems they see 
immediately minimized through the 
connection with agency which 
staff member charged with the re- 
sponsibility finding work for them. 
They cannot participate constructively 
vocational planning because they 
not see their roles vocational suc- 
cess failure. The caseworker who 
has explored carefully the personal and 
social values working with such 
client and has helped him define 
even few the standards must 
meet order get work may able 
suggest some the vocational tools 
which can used his adjustment 
program. Unless the caseworker knows 
such rather well, there likely 
to. question about the adequacy 
the vocational service, and feeling 
that “they” should able help him. 
Vocational specialists who are not pre- 
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pared receive such clients, the 
other hand, may want the caseworker 
“do something” remove the emo- 
tional problems, and the client will 
lost program structure. 

Our vocational specialists give each 
group trainees entering the explora- 
tory training work conditioning pro- 
gram general orientation session, re- 
viewing with the group what the case- 
worker has covered with 
vidual concerning the general purposes 
the program. The general demands 
any job are emphasized. Basic all 
presentations the idea that here one 
accepted for what has, and that 
because this one handicapped. 
People who are anxious, dependent, 
worried about their physical well-being 
come quickly see that this so, 
they succeed task after task. 
who are hostile, those with bizarre be- 
havior patterns and the ones who can- 
not accept responsibility preparing 
work stand out these sessions. 

The caseworker then has major re- 
sponsibility work along with the 
vocational specialists the service 
more than diagnostic one. Some 
the values lie the caseworker’s role 
impartial observer, one who in- 
terested the individual, but not able 
intervene, sometimes the client 
wishes. Using the raw material the 
vocational situation, the specific in- 
stances which have carried friction, 
matter-of-fact discussion cause and 
effect.as related jobs may helpful. 
help the client extricate himself from 
situation with which unable 
cope, and help him get more appro- 
priate treatment. 

sometimes necessary from the 
standpoint the group terminate 
vocational services one who 
hostile unable obey super- 
visory orders shop rules. Casework- 
ers have some difficulty accepting the 
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necessity for termination suspension, 
although our agency stopping one 
service does not imply dropping all 
services. Readmission later date 
always possible, when the situation 
the client has changed indicate that 
would like try again. However, 
there seems some measure 
merit the vocational viewpoint that 
cause and effect should applied 
the training tryout situation, 
will the workaday world for which 
the client preparing. caseworkers 
and vocational specialists come closer 
together the difficult cases, should 
easier see that each specialty plays 
part helping the client, and that 
different techniques are appropriate 
long the client’s well-being the 
focus. 

The coming together casework and 
vocational services the essence cur- 
rent rehabilitation thinking, whatever 
the setting, regardless how many 
other specialists may involved. The 
respective roles must clearly defined, 
course, whether the services are 


given one agency separate 
agencies. Caseworkers tend feel 
disadvantage this matter defining 
roles, since vocational services are tan- 
gible and such great and demon- 
strable value the client. Yet the role 
helping the client use tangible 
services productively also vital and 
necessary tangible services are 
remain tangible. quite possible for 
caseworkers help vocational special- 
ists become more effective their 
jobs without any expectation that they 
will alter their techniques become 
more nearly like caseworkers. They 
this referring vocational services 
clients ready and able invest them- 
selves vocational planning and 
helping keep clients that state 
mind through whatever skills they pos- 
sess. order this, course, they 
must come know something the 
standards which vocational special- 
ists judge readiness and ability and 
they must their own ways help the 
client measure himself these 
standards this may become necessary. 


INTEGRATION: FOR WHOM? HOW? 


REVIEW THE literature concerned 
with the blind published over the past 
several years clearly brings attention 
problem that has been discussed with 
varying degrees intensity and diver- 
sity under variety titles. The prob- 
lem may stated broadly that 
the blind attaining place their 
environment which will allow each 
exploit his adjustment potential. From 
the many articles and books concerned 


Mr. West counselor, Testing and Counsel- 


ing Service, University Missouri. 
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DORAL WEST 


with this basic problem, one hard- 
pressed draw many constructive con- 
clusions. conclusions, however, are 
inevitable—that the blind occupy 
ambiguous place society; and re- 
duce the ambiguity and further the wel- 
fare the blind, certain changes must 
brought about the part society. 

How? After reviewing much material 
published over the past ten years, this 
writer left with the feeling that re- 
cent articles concerned with the prob- 
lems say little that has not been said 
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repeatedly. They seem.as “stereotyped” 
they claim the attitudes society 
be. They are full broad generaliza- 
tions about the blind and society; and 
there are many discrepancies from 
writer writer and not infrequently 
within the text writer. Solutions 
suggested are too frequently general 
that they are relatively meaningless. 
recent article Mr. Richard 
Evensen, the conclusion that the 
blind are integrated into society, 
the general public, the blind, and work- 
ers for the blind should cooperate 
realize better world for blind peo- 
tentionally aimed Mr. Evensen. 
has said different way what has 
been said before, and few would ques- 
tion his proposed goal. The question is, 
what better world, and how 
created? the problem serious 
had been implied, time stop 
making general, idealistic observations 
and recommendations and more 
objectively concerned with 
tremely complex problems. has 
been more concern with the problem 
than with the complexities the 
problem. 

This paper not presented 
defined point view, criticize 
sonal frustration and plea for help. 
For the past five years, the writer has 
been interested the psychological and 
social aspects blindness and the blind 
—as rehabilitation counselor for the 
scientist interested research, and 
member society. The blind are 
less concerned and frustrated the 
ambiguity their environment than 
determine what part should play 
their environment. 


tion.” The New Outlook for the Blind, March 
1957, Vol. 51, No. pp. 120-122. 


attempts make such deter- 
mination, certain questions have come 
mind. Perhaps they are relevant, per- 
haps not; but they seem need answers 


based upon 
opinion. 

Are attempting solve the prob- 
lems the blind utilizing fully 
possible the existing knowledge 
sociology and psychology; are 
dealing with the problems too much 
idealistic, emotional, and opinion- 
ated level? The lack controlled ex- 
perimental research, especially the 
areas social perceptions 
tudes, partially answers the question. 
The next logical question then, is: 
seriously begin initiate 
research test some the existing 
observations and suppositions and 
suggest further hypotheses tested 
with the ultimate goal obtaining ob- 
jective solutions? The problems the 
blind and society seem too rooted the 
ogy solved without utilizing their 
theories and methods. 

Who are the “blind” referred 
frequently? Using the legal definition 
basis, there were estimated 
520,000 blind persons the United 
States July 1954. About ten per 
cent were under twenty years age, and 
about fifty per cent were over sixty- 
five.* Within this number were the 
totally blind, the multiple handicapped 
blind, and the legally blind partially 
sighted. How many this number had 
accept relief checks because their 
inability work due age other 
handicaps? How many who are totally 
blind are physically, mentally, and 
chronologically able compete socially 
and economically? Are behavioral limi- 
tations and potentials the same for all 
the legally blind? not, should per- 
ceptions and attitudes toward 


subjective 


The Blind. New York: American Founda- 
tion for the Blind, 1955. 
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legally blind the same? Should legis- 
lation for the blind apply equally 
each the 320,000 legally blind? 
those who write about the “blind” 
know what they say, mean what they 
say, and say what they mean? 

Are the words “general public” and 
“society” likewise used too loosely? 
Communication the use these 
abstractions may well hide and ignore 
individual and group trends. Even 
speaking specific group such 
workers for the blind leaves ample 
opportunity for misunderstanding. The 
blind worker and the sighted one may 
may not equally concerned. 


What the basic philosophy work 
for the blind? stated, can 
stated, such manner that the funda- 
mental methods and techniques emerge 
give unifying direction all those 
who care study seriously? 

summary, continuing generalize 
about such abstractions the “blind” 
and “society,” and failure utilize 
theories, methods, and techniques 
the behavioral and social sciences could 
result insensitivity the abilities, 
limitations, and needs the individual 
legally blind person, and vague and ill- 
defined philosophy work for the 
blind. 


DEAF-BLIND MAN 
THE JOB AND HOME 


Among the New Outlook’s purposes that publishing, from time time, material indicating 
practical way how blind persons perform their professional jobs and other routines. recent 
letter Miss Annette Dinsmore AFB, reprinted below, Richard Kinney, the staff the Hadley 
Correspondence School, provides sparkling recital his work that school well his 
daily activities, which suggestive the versatility and resourcefulness that stand such good 
stead for blind person. There even far greater impact Mr. achievements and his 
irrepressible zest the knowledge that functions with double handicap deafness well 


blindness. Mr. Kinney graduated summa cum laude from Mt. Union College 1954, and was 


valedictorian his class. 


Miss Annette Dinsmore, Consultant 
American Foundation for the Blind 
New York, 


Dear Miss Dinsmore: 

This quiet Good Friday afternoon 
seems good time for general review 
how things are with me. 

the first place, work with 
Hadley remains fascinating. Office hours 
are 9:00 A.M. 5:00 P.M., Monday 
through Friday, and since apart- 
ment located only two blocks from 
the scene operations, one the 
other staff members can conveniently 
give lift both ways. first half 
hour usually devoted conference 
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with Betty Jordan, one our braille 
instructors, who reads inkprint mail 
and offers any other needed secre- 
tarial help. After that, work 
correspondence lessons over dozen 
courses, including English grammar 
and composition, literature, verse writ- 
ing, and salesmanship. Working with 
students who live all over the world— 
Italy, Kenya, Red China intri- 
guing proposition, you can imagine, 
especially when student with latent 
Teaching mail braille course 
something which I’m disad- 
vantage, but the contrary. 

Besides teaching, take part lot 
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Hadley public relations be- 
lieve tally shows around ninety- 
three talks last year, ranging from radio 
and interviews full-length lec- 
tures. you know, have one spe- 
cial guide-companion, but free-lance 
more less with Mr. Nygaard, Mr. 
Hathaway, Mrs. Jordan, representa- 
speak. Naturally, Tellatouch invalu- 
able, since enables anyone who knows 
touch typing converse with imme- 
diately near expert-manualist speed. 
Though programs involve quite bit 
evening and week-end time, find 
them stimulating balance desk 
work. 

Turning now the home front, 
apartment living proving most con- 
genial—too much so, perhaps, use 
your criterion well-fed appearance. 
place, located just across the street 
from the new Hadley building now 
nearing completion, the third 
floor well-built apartment house. 
Restaurants, hardware store, gro- 
cery, and barbershop are all near 
hand, and automatic elevator offers 
easy access the penthouse call 
eyrie that, since the third floor also hap- 
pens the top floor). The apart- 
ment itself large for one person and 
looking ever more homelike. 

You may wondering how meet 
specific problems, down the 
line few. cook electricity, 
using such equipment automatic 
egg-cooker, pop-up toaster, casse- 
role, hotplate. I’ve neither the 
time nor the taste for fancy cooking, 
place good deal reliance the 
great American canning 
food industries. take own garbage 
the can the stairs, set boxes out- 
side door for the custodian take 
away. avail myself the regular de- 
livery service offered the local laun- 
dry and dry cleaning establishment. 
The neighborhood grocer also delivers, 


which convenient for me. rein- 
force own housekeeping, sanitary 
expediter comes one morning week 
for monetary fee. I’m blessed with 
gem Mrs. Carter. For calling the 
grocer, the drugstore, the cab stand 
the office, have regular telephone. 
pressing the earpiece into palm, 
can feel the busy signal beat like 
pulse. don’t feel it, just assume 
the other fellow there, all attention. 
flicking down the button which 
the receiver rests and letting fly back 
with pop, can produce one, 
two, three clicks signals for yes, no, 
and don’t know. Though don’t hear 
the clicks, they register pulsation, 
felt rather than heard. And course 
this method shouldn’t work, can 
always ask the other person ring 
back, the vibration the phone con- 
call. 

spoke the taxi stand moment 
ago, from which correctly deduce 
that taxi wherever wish go. 
With Tellatouch, I’ve even left 
for the airport alone, had the driver call 
porter, the porter take the 
passenger agent, the passenger agent 
the plane, and the other end. 
course, this only when neces- 
sary, but solo navigation good ace 
the hole. One evening last September 
went taxi the Loop, picked 
sighted pen pal whom not pre- 
viously met person, dined with her 
the Italian Village, went shopping 
Chinatown, and returned home 
alone taxi again. Expensive? Yes, but 
Billy Rose once pointed out, money 
great equalizer. 

Socially, the apartment asset. 
One friend drives ten miles play 
chess here, another twenty 
cribbage. often invite friends for 
lunch supper, though I’m careful 
avoid anything billed “dinner.” 
parents have visited for two week- 
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ends, sister and brother-in-law for 
one. 

And what about doorbell with all 
this company? Well, “fanfare” has the 
problem nicely licked. far know, 
“fanfare” the one doorbell system 
which friend who wants drop 
and shoot the breeze actually does 
drop and shoot the breeze. other 
words, when presses the door button, 
oscillating fans, one each room, 
into action, announcing his presence. 
fact, fanfare has one pronounced 
advantage over ordinary doorbell. 
Since the button must held down 
for twenty thirty seconds while the 
fans build speed, friends know how 
reach me, but bill collectors don’t! 

discussion social life would 
complete without further word about 
Hadley. All our regular staff mem- 
bers know the manual, though several 
continue find Tellatouch 
Coffee break the morning always 
something look forward to, often 
lunch hour. Though not have 
special companion, always know 
have good friends ready and eager 
lend hand where needed. 

Well, that covers pretty thor- 
oughly, think. How about you? I’m 
hoping have time pay 
visit next July, when doubt 
attending the A.A.W.B. convention 
here. Perhaps you could coach Betsie 
[guide dog] advance how hold 
down the fanfare button while you and 
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chat the cooling zephyrs. you may 
know, speaking the World 
Council panel the convention. About 
seven-minute breeze, understand. 

connection with communication 
methods, could you spare another 
copy your book the subject? lent 
mine years ago, believe 
should find another most helpful. 
hoping give Tellatouch real plug 
the convention, since have found 
serviceable amazing degree. only 
wish Mr. Ritter could soundproof 
typewriter, that could use for 
listening classroom lectures, after- 
dinner speeches—or convention ad- 
dresses! 

TAG [Touch and magazine] 
grows better and better. You and Sam 
Chermak deserve medal for this 
monthly break-through the news 
front. especially like the brief bits 
items that don’t get into The Weekly 
News, another favorite maga- 
zines. 

Please give best who 
told Mrs. Vetterick, the Hadley staff, 
that she would like the latest news 
love life. Mrs. V.’s description 
wholly satisfactory, you 
might ask her she’d like 

While you investigate, 

ever, 
Dick Kinney 
Winnetka, 
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Editorially Speaking 


THE AAIB POLICY STATEMENT 


‘TO MAINTAIN CONSTANTLY improving 
service young and old blind people 
entails self-searching and willingness 
apply new wisdom whenever avail- 
able. 

The 1956 policy statement the 
American Association Instructors 
the Blind was attempt examine 
the present status the education 
blind children and guide their edu- 
cation the future. 

Although the twenty-six-page mimeo- 
graphed policy statement was adopted 
convention June 1956, discussion 
its content has been very limited 
within the AAIB itself either through 
its organ, the Journal for 
the Education the Blind, other- 
wise, and the general field work 
for the blind including the pages 
the New Outlook. 

However, thoughtful educators the 
field special education, states the 
editor Exceptional Children, April 
1957 issue, have had their attention 
attracted the policy statement. 
the same issue that magazine are 
published the independent observations 
the policy statement three per- 
sons. They are Ernest Newland, 
the Institute for Research Excep- 
tional Children, University Illinois; 
Robert Barnett, executive 
the American Foundation for the 
Blind; and William Cruikshank, 
who director education for excep- 
tional children Syracuse University. 
general their observations agree and 
overlap with respect their positive 
and negative reactions the various 
features the statement, which lends 
added weight what they say. 


reading this policy statement one 
conscious effort outgrow the 
long-standing exclusively pro-residential 
school protagonism. Beliefs and aims 
education 1957 preclude the efficacy 
the residential school for every blind 
child, and the policy statement contains 
verbalizations this view while the 
same time betraying incomplete accept- 
ance it. Today’s educational tenets 
require support for the search for the 
best possible education that can pro- 
vided for given blind child, taking 
into account all the factors about the 
child, the family, the educational facili- 
ties and the community that bear the 
choice. quite unrealistic think 
that the residential school will not 
the answer for many not most blind 
children. 

Among the matters the statement 
about which favorable reactions are ex- 
pressed the three published criticisms 
referred are these: 


Seriousness purpose and good faith are 
evidenced drawing and adopting 
the policy statement. 


Such endeavor professionally 
ealthy and potentially socially contribu- 
(Newland) 


The value basic research recognized. 


Desire the Association serve the 
professional interests all systems 
education blind children expressed. 


Development unity and solidarity 
the profession are goals pursued. 


Among the negative reactions ex- 
pressed the published observations 
are these which seems most 
significance think the purpose 
the policy statement being pro- 
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vide the best possible education for 


blind children: 


Much the twenty-six pages the state- 
ment consists not matters educa- 
tional policy alone, but methods and 
administration. 


Much that bears policy missing— 
such standards and quality person- 
nel, and the need for long-range planning. 


The self-appointed role the Association 
the “voice authority” challenge- 
able. 


Some educational views the statement 
are years out-dated. 


number statements are contradictory. 


There evidence insufficient discus- 
sion prior adoption the policy state- 
ment the Association. 


Generalizations are made which have lit- 
tle support research. 


There reference responsibility for 
the multiple-handicapped child. 


The impression inescapable that the 
residential school setting assumed 
the policy statement the status quo, 
precluding other approaches, i.e., there 
lack universality coverage blind 
children. 


the main cannot dispute the 
criticisms here reported. The AAIB has 
only recently assumed democratic form 
organization, and vestiges the 
former and traditional approach are 
very apparent. long-standing pattern 
thinking difficult overcome, fact 
that this policy statement betrays. The 
leadership and the great majority the 
membership the AAIB are identified 
with the residential school system 
education. fact well word mem- 
bership the Association should 
urged upon people all settings and 
loci where blind children are educated, 
earnest the organization’s 
avowed purpose. know many present 
members who recognize the limitations 
our day the residential school 
the sole frame reference education 
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and who are sincerely struggling 
break out that limiting orientation 
embrace education the broad terms 
the needs the individual blind child. 
cannot but believe that many more 
have like convictions. noted, the 
policy statement says places di- 
rectly, and inference; elsewhere are 
contradictory compromising passages, 
and others more less extrane- 
ous subjects—the other self showing 
through, for the moment, some 
matters, the AAIB ambivalent. set 
divided views itself not neces- 
sarily evil, for differing views look- 
ing toward the same goal can have 
reasonable expectation becoming 
synthesized, and they will become 
this case, believe. 

Mr. Barnett concludes his observa- 
tions published Exceptional Chil- 
dren this same note, follows: 

should like state that the 
very long policy statement represents 
inclusion great many subjects some 
which constitute overt policy but 
many which are specific procedures 
and methodology. There definite 
need for the latter but perhaps the in- 
tensive development them will re- 
quire many work sessions, institutes, 
and seminars which the deliberations 
both administrators and teachers— 
general and special—can focused 
these factors vital the total educa- 
tion blind children. seems 
that the AAIB its most recent con- 
ventions introduced and encouraged 
this kind group deliberation. hope 
sincerely that there will even 
stronger implementation this fu- 
ture years, implementation that 
might well result revision this 
statement which clearly would separate 
associational affairs from professional 
opinion—and both categories reflecting 
the fullest possible assimilation the 
views the entire membership.” 

—H. 
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Hindsight 


Robert Barnett 


YOUNG MAN’S FANCY 
WHEN COLUMN was first started 
some months ago, may have had 
least idea what its general nature 
was be. Whatever those original in- 
tentions were, they have been literally 
routed the responses 
rapidly growing following: our mail has 
multiplied over and above the unkind 
and unprintable letters from close 
friends. 

Anyway, did not intend get into 
certain areas, such advice the love- 
lorn marriage counseling. would 
have doubted our competency. Some- 
body else, though, seems think that 
it’s included, here goes into 
new and untried function for “Hind- 
sight.” 

letter received few days ago from 
man New England state reads 
like this: Sir: intention 
and desire arrange meet and even- 
tually marry blind girl. Would you 
how might about carrying out 
plan.” 

answered the man privately, giv- 
ing him some pretty darned good sug- 
gestions, say myself. Publicly, 
there really only one effective way 
can help him. anyone knows blind 
girl who might looking for hus- 
band, which probably will difficult 
determine, tell her write and 
will send her application the New 
England gentleman. I’m sorry, but 
positively refuse give out the name 
the man, and will protect equally the 
names all girl applicants who not 
otherwise insist that their names pub- 
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lished. the way, the writer the 
letter gave information about him- 
self his financial status. 


HAIL COLUMBIA 


suppose shouldn’t chide those 
whose agency activities cause curious 
unfavorable news treatment about the 
blind they are helping, for true that 
cannot always control the press. 
Very seldom, fact. But for what 
worth, are passing you the gist 
radio news report that was describ- 
ing New York agency’s planned tour 
persons. 

was have been expected that the 
agency would arrange for its group 
“feel” the interesting items the vari- 
ous galleries and museums. was 
expected that the press would think 
such thing worthy human interest 
comment. But what got was the line 
which said, “After the tour, the blind 
New York were entertained re- 
ception the blind the District 
not having gotten invitation. 


NOW, MISS GRIFFIS 


Miss Gretta Griffis Maine just wrote 
letter that proves several things. 
First, that Miss Griffis reads 
sight,” even bit late. She reacted 
the column home teaching the 
December issue. Second, she’s got her 
professional blood boiling over what 
she believes was unkind treatment 
the group known home teachers. 
She let have it, but good. Third, 
proves that there really are some folks 
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around who will get into controversy 
with constructive thinking, which her 
letter contains. Fourth, does not prove 
that trying away with home 
teachers. personally one their 
staunchest friends. Here Miss Griffis’ 
letter: 


Dear Mr. Barnett: 

Perhaps you are not the proper person 
whom these comments should directed, 
but since your name was the top the 
article the Outlook which going 
refer, addressing them you for 
whatever they are worth. 

usual, very much behind read- 
ing the Outlook, and about two weeks ago 
read the “Hindsight” column the De- 
cember issue. must confess being bit 
surprised seeing that coming from you, 
even though you quoted another 
member. 

May say the outset that home 
teaching virtue accident, unfor- 
tunate combination circumstances. 
would much prefer being the field 
social case work, and still have hopes. 
What follows not motivated feeling 
threatened—whenever home teachers raise 
their voices, someone always says be- 
cause they are being threatened. 

While, said before, prefer social case 
work, believe completely the place 
home teaching work with the blind 
with any other seriously handicapping phys- 
ical condition. can see the place social 
worker the adjustment team; see the 
place group instruction; but, also see 
the need someone work individ- 
ual basis. The loss any major physical 
function serious business and does mean 
the individual must much readjusting. 
believe many times the person needs hel 
the kind home teacher can give 
the place where can use the group ex- 
perience. wonder how many case histories 
the author the ideas presented the 
article had read from agencies for the blind 
and how many cases that person has han- 
dled. should like nothing better than 
talk with one who believes there place 
for home teaching, provided that person has 
open mind. There are those who, for 
number reasons, are not able partici- 
group instruction, yet who can 

elped assistance from the home teacher. 

has been experience that valuable 
the adjustment centers are, they not 
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complete job. After the individual re- 
turns home, there are still many areas 
which home teacher can contribute the 
individual adjustment. know, because 
have worked with clients from three very 
good adjustment centers. This fault 
the adjustment center, nor the client. 
great body knowledge cannot 
gained, nor can complete personal and 
emotional reorientation accomplished 
period few weeks few months. 
may true few cases that the ad- 
justment process can accomplished 
brief period, but, general, takes time 
for the jelling process and the tying together 
loose ends, and here the home teacher 
can give valuable service. 


Also, there are the very large group 
aging people who need the home teacher 
and for whom the home teacher can 
very much. 


Now, this business saying home teach- 
ing vocation and not profession: well, 
one more conscious the need for 
definition function than the home teach- 
ers themselves. Yes, and are social workers 
mindful the need for definition func- 
tion. The National Association Social 
Workers has committee 
dealing with the business defining func- 
tion, and they are profession. 

There are differences requirements for 
qualifications for home teachers. agree this 
all too true. There are differences 
qualifications required for social workers 
from agency agency, too. Maybe not 
great, but there are differences. The range 
qualifications for social workers from 
high school graduate the Ph.D. level. 

The one point this article with which 
would agree the one which indicates that 
there should definite body 
edge unique home teaching. think, 
however, such could easily developed. 

all this there are things which 
should done. worked committee 
year ago made home teachers 
which pooled our thinking about what 
might done improve the profession 
vocation, what have you, home teach- 
ing. honestly feel the Foundation could 
more helpful if, instead putting into 
report state agency material which 
would discourage the use home teaching, 
would bend its resources toward first find- 
ing the facts and then speaking the 
subject. Then, there would sound basis 
for putting such material into report. 
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believe correct saying that Sec- 
tion AAWB has passed resolution 
the effect that the Foundation make study 
home teaching. cannot speak with au- 
thority about the other conferences home 
teachers, but can for the Eastern Confer- 
ence, and such resolution was passed 
our conference meeting Boston last fall. 

May bold suggest some steps 
which might taken? community such 
the District Columbia where there has 
been little home teaching service for 
the past two and half years and none 
immediate prospect, survey might made 
see what needs blind people are being 
met and what are not. believe this survey 
should not made the basis agency 
records any other secondary means, but 
through sampling blind people. One 
might also make comparable study 
city where there have been good home 
teaching services—Chicago, New York City. 

definitely the opinion that the 
background home teaching not 
either-or situation, but both-and. not 
see social work and education home 
teaching dichotomy, and for this reason 
see the building body home teach- 
ing skills relatively simple matter, in- 
cluding skills and knowledge from both 
disciplines. feel very strongly that agencies 
should employ home teaching supervisors 
who have had experience the field. What 
has the Foundation done encourage such 
practice? 

feel the home teaching function 
integral part the rehabilitation team. 
seems the Federal Office Vocational 
Rehabilitation has overlooked something 
leaving home teaching out the picture. 
was interested reading article dealing 
with the provisions the amendments 
the social security law passed the last 
Congress the last issue the Social Work 
Journal. This article pointed the stress 
the law put helping those aid the 
totally and permanently disabled and aid 
the blind terms service, helping 
them reach the point maximum use 
capacities terms functioning the 
simple activities daily living. Who can 
this more than the home teacher? 

closing want say something 
more positive nature. The column, “Ed- 
itorially Speaking,” the same issue the 
Outlook was particularly fine, although the 
stress the friendly aspects home teach- 
ing seemed little strong. was also pleased 


read the article Raymond Dickinson. 
did very fine balanced job present- 
ing the problem, did Father Carroll 
his article the same issue. quite agree 
with the statement made one these 
last articles that any service that has stood 
the test time, home teaching, must 
have much which worthwhile it. 
certainly all for change and progress, but 
let progress strengthening and improv- 
ing, not discarding without great caution. 

write, another thought which failed 
include before, comes mind. There 
interesting comparison costs the 
following: costs $1500 send people 
St. Paul’s Rehabilitation Center. can as- 
sure those interested that for four those 
being sent St. Paul’s, the whole home 
teaching program this state could 
financed for one year. have nothing against 
St. Paul’s, but the home teacher serving 
many times four. 

Another thought. Those whom have 
known who have attacked home teaching 
have been people with sight physical 
handicap who are newcomers the field. 
often would like suggest that little 
humility would order. 

Another thought. should like see the 
Foundation its utmost help raise the 
“stock” home teaching. must confess, 
due many experiences, have often been 
apologetic for being home teacher. Last 
fall, listened Mrs. Wright, Mr. Kohn, 
Dr. Mac Farland talk the convention 
Eastern Conference Home Teachers, 
felt for the first time could proud 
was home teacher. While judging others 
oneself little dangerous, wonder 
whether, the professional stature home 
teachers were raised that case workers, 
rehabilitation counselor, etc. there might 
not healthier psychological basis for 
producing good home teachers. 

sorry this has been long, but 
there much said the subject. 
feel that the Foundation has very real 
opportunity come forward and show itself 
the real friend the blind and group 
helping their rehabilitation. 


Very truly yours, 
Gretta Griffis 


P.S. have reread this letter many 
the statements seem sketchy and 
need amplification. However, 
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accomplish this would make the letter 
much too lengthy, you must believe 
when say there are many ideas 
behind each statement. 


FORUM AG’IN 


Those who follow closely will re- 
call the question from the Missouri man 
about why organizations raise money 
view the public assistance program. 

That and other “Hindsight” items 
about the same time attracted nice 
little flurry attention. have se- 
lected two letters for publication here. 
The writers’ own comments are quite 
adequate without further word from 
me. 


Mr. Robert Barnett: 

the March issue the New Outlook, 
you printed letter from man Missouri 
who could see rhyme reason donat- 
ing agency for the blind. His reason 
was that his state and every other state gives 
money the blind person well 
oldsters” who are totally disabled. Answers 
were requested and here mine 

The writer from Missouri mentions state 
sources financial aid able-bodied blind 
persons, and wonders why donations are 
also requested. 

seems feel that donations 
agency for the blind will just re-dis- 
tributed the form welfare checks. The 
word rehabilitation apparently unknown 
him, well the fact that dollar spent 
making blind person self-sufficient 
thousand-fold the community. 
That writer sees donation agency 
the indirect equivalent dropping coins 
into blind beggar’s cup. fails see 
that every blind person rehabilitated 
person who can contribute rather than take 
from his community. 

Thank you, 


Robert Meyer 
New York City 


Dear Mr. Barnett: 

Having just gotten around reading 
your editorials, “Hindsight,” and Mr. Even- 
sen’s article, feel like expressing some odd 
thoughts matters covered therein. 


treating with the obligations blind 
folks themselves concerning the goals 
integration, Mr. Evensen stresses the need 
for self-control the tendency rebuff 
proffered help. This laudable aim—I 
one the worst offenders this respect, 
and humbly confess ignoring the human 
well humane tendencies which urge 
most sighted people help blind persons 
whom they encounter. However, let not 
ass from this item without sinking good 
ong goad into those blind persons who 
the other extreme—the figurative, not 
literal, tin-cuppers. During the war, was 
most fortunate being one group 
forty blind and partially blind persons 
the receiving inspection department 
defense plant. This group was vivid cross- 
section the blind this area. Despite 
nearly overwhelming sudden access pros- 
perity, there were least six the group 
who maintained determined front 
mendicancy. Oh, no—they never had gone 
for tin cups, but much their mental 
approach was based inspiring pity. Those 
people counted that day lost which elicited 
expressions mawkish sentiment from 
casual passers-by the street. One, 
Overbrook graduate who had been greatly 
most learned profession, had had donated 
matched pair plastic artificial eyes, yet 
preferred appear with empty sockets and 
dark glasses. Taxed with this, would 
say that appearance “got him more.” An- 
other malingered when pay 
brought end eligibility for the state 
pension. feel that these attitudes 
which have bigger impact the general 
public than does the striving toward self- 
reliance, self-confidence, self-respect 
which characterizes right-thinking handi- 
capped persons. When unhandicapped 
person has known mostly the type blind 
people who will not hand’s turn they 
can lean someone else for it, quite 
likely regard bumptious and arrogant 
the blind person who wishes strengthen 
himself fending for himself. 
Probably too late qualify letter- 
answerer Number One, but here goes: 


Dear Missourian, 

Thank you for your comments blind 
pension recipients. Your views should give 
all jolt. However, only fair point 
out that, with few exceptions, the well- 
known organizations receiving donations 
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finance work for the blind have, one 
their prime objectives, getting blind people 
off the dole and into adequate gainful 
employment. 


Respectfully yours, 


closing, Mr. Barnett, may stress the 
keen enjoyment derive from those features 
the New Outlook which bring out the 
personal views busy people who just 
happen sightless. 


Sincerely yours, 
Francis Hussey 


for Training Under Program 


graduate level prep- 
aration professional service the 
blind are being made available the 
Industrial Home for the Blind 
Brooklyn, New York, with the coopera- 
tion the Office Vocational Re- 
habilitation. The program prepara- 
tion, lasting twenty forty weeks, 
depending upon the needs the in- 
dividual student, accepts 
number students each fall and spring 
for preparation psychologists, voca- 
tional counselors, vocational placement 
specialists, foot travel instructors, voca- 
tional instructors, supervisors shel- 
tered workshops, vending stand super- 
visors, home teachers, administrators 
vocational programs, and workers with 
the deaf-blind. 

Focused supervised field experi- 
ence, the program provides students 
with basic orientation the problems 
blindness and the functions agen- 
cies for the blind. addition, students 
take course work the psychological 
aspects blindness, introduction 
social case work, introduction coun- 
seling, and eye conditions, well 
attending series lectures special- 
ists the field. Each student receives 
careful evaluation upon which voca- 
tional planning based. 

All students the program take 


graduate level courses colleges and 
universities the New York area, study- 
ing rehabilitation counseling social 
case work. 

limited number applicants are 
admitted the advanced program 
which offers interneship experience 
and which enables them make sub- 
stantial progress toward master’s de- 
gree. All the facilities the Industrial 
Home for the Blind, including work- 
shops, counseling services, educational 
programs, optical aids services, services 
for the deaf-blind, day center and resi- 
dence programs for the aging blind, 
programs for the deaf-blind, social case- 
work, library facilities, vocational eval- 
uation and prevocational center, and 
others are available students. Stu- 
dents admitted the program attend 
without tuition fees and may receive 
stipend fifty dollars per week for the 
duration the program. 

Further information and application 
blanks may obtained from Dr. Her- 
bert Rusalem, Director, Professional 
Training Department, Industrial Home 
for the Blind, Willoughby Street, 
Brooklyn New York. Entrance re- 
quirements include bachelor’s degree, 
high degree professional promise, 
and outstanding personal 
sional competency. 
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Book Reviews 


First Lady the Seeing Eye, Morris 
Frank and Blake Clark. New York: 
Henry Holt, 1957. 156p. $3. Reviewed 
Evelyn Ritter.* 


FoR SEVERAL REASONS, this book should 
“required” reading for every person 
any way concerned with blindness. 
Most compelling that here the 
immediate story movement revolu- 
tionary its impact the history and 
philosophy the blind through the 
past thirty years, and certain con- 
tinue affect both blind people and 
those who come contact with blind 
people, whether they wish not. 
For those who care little about the 
historic import The Seeing Eye here 
the story, told rather indirectly, 
man and his handicap and his dream, 
whose courage and humor and patience 
and perseverance made that dream into 
reality, not only for himself but for 
thousands others who could follow 
that sure but not always smooth path 
opened. 

But not the least reason for reading 
this slender book that plain 
enjoyable fun. People who have had 
little knowledge contact with blind- 
ness laughed and cried and had their 
emotions run the gamut afforded 
any good book. share the credit 
for this last certainly goes the co- 
author, Blake Clark, life-long friend 
Morris 

Because the impact and import 
new philosophy people and those 
come can never fully realized 
until time has built perspective, per- 
haps another thirty years will needed 
before the full effects The Seeing Eye 


Ritter was formerly home teacher 
the blind Maine. She now owns her third 
Seeing Eye dog. 
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can honestly assigned their rightful 
place history. Today both blind and 
sighted people find difficult under- 
stand why there should ever have been 
braille.” And just braille 
has changed the philosophy and 
about blindness, has and will the 
fact that there The Seeing Eye, 
though may necessary re-read 
First Lady the Seeing Eye ten years 
from now understand how and why. 
Yet there much gained now 
from this book one can but see and 
put into practice—not only for blind 
people but for all handicapped persons 
well. 

Just the heroine, Buddy the First, 
true that without Buddy and all the 
others who helped, Morris Frank could 
not have sweated and laughed and 
cussed his dream into reality; still, 
without Morris Frank there would have 
been Seeing Eye. Blake Clark has 
been able bring out the full prism 
Morris Frank, the Morris Frank many 
did not get know understand 
brief encounters. feel that even many 
Seeing Eye graduates will find pleasure 
meeting here the whole man. the 
farewell party for Morris his formal 
retirement from the staff The Seeing 
Eye April one graduate put forth the 
shocking question, “What Morris had 
failed?” the good dog-user, this 
tantamount saying “What Edison 
had failed?” This book explains why 
Morris could not have failed. 

Those who not know under- 
stand how Seeing Eye dog works, and 
they are legion, will find the explana- 
tions and anecdotes informative. There 
are anecdotes also which should assist 
understanding how guide dog helps 
the blinded individual keep change 
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his personality. Dog lovers (sighted 
well blind) will have field day. 

“What Morris had failed?” What 
had never started? Suppose, the 
days his uncertainty, had appealed 
the head national agency who 
later said Frank, personally feel 
that it’s bad enough blind with- 
out being tied dog.” Instead, 
appealed Dr. Edward Allen, then 
director the Perkins School for the 


AFB Announces 


CONTINUING STEPS TOWARD the expansion 
the personnel strength the Ameri- 
can Foundation for the Blind were 
taken during the past few weeks, accord- 
Barnett, Executive Director, who indi- 
cated that additional staff appointments 
probably will announced from time 
time during the coming year. 

result increasing demand for 
many types assistance from the field 
the Foundation undertook during the 
past year re-evaluate its entire pro- 
gram, Mr. Barnett stated. intensive 
study resulted the elimination 
certain minor phases the Founda- 
tion’s activities, but more importantly, 
decisions aggressively expand pro- 
visions for research and field consulta- 
tion. The AFB intends develop 
thorough national system for data col- 
lecting cooperation with all other 
pertinent organizations improve- 
ment the fundamental function 
knowledge about blindness. also in- 
tends make available general field 
workers addition several categories 
specialists assist local agencies and 
schools more abundantly and more ef- 
fectively, the director said. 

Complete details will not 
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Blind, who wrote: “You have long 
life ahead you. You have always 
rebelled against being dependent upon 
other people. Perhaps this will solve 
your problem—and not only yours but, 
your plan goes through, that 
thousands more just like you. You are 
young, boy. Take chance, not only for 
yourself but for others.” 

For the book and for the life, well 
done, Buddy. Well done, Morris. 


Staff Expansion 


lished until after the organization’s staff 
and executive committee the Board 
Trustees have completed current 
budget planning, but two additions 
the headquarters staff already have been 
announced. 


Executive Assistant 


Mr. Winfield Rumsey has joined 
the Foundation staff executive assis- 
tant, the office the executive direc- 
tor. His appointment became effective 
June 

Mr. Rumsey was formerly rehabilita- 
tion specialist the division 
Services the Blind, Office Voca- 
tional Rehabilitation, Department 
Health, Education and Welfare. 
Prior that was director voca- 
tional services the Industrial Home 
for the Blind, Brooklyn, New York, 
where had been staff member since 
1951. 

active member the American 
Association Workers for the Blind, 
Mr. Rumsey chairman its Standing 
Committee Rehabilitation Centers, 
and secretary its Group which 
consists rehabilitation 
placement agents and field officers for 
the blind. 
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Mr. Rumsey received his bachelor’s 
and master’s degrees from New York 
University. 


Referral Service 


Miss Anne Fonaroff, recently ap- 
pointed supervisor the new Informa- 
tion and Referral Service the Founda- 
tion, assumed her new post May This 
service will located the Division 
Community Relations, which Alex- 
ander Handel director. Miss 
Fonaroff will receive and process in- 
quiries and requests for information 
and assistance connected with blindness 
and services blind individuals. 

Prior her appointment Miss Fon- 


the second biennial Careers Con- 
ference, held last winter the Illinois 
Braille and Sight Saving School, eight 
careers were discussed detail prac- 
titioners each field. Students and 
parents participated discussions 
the requirements and employment pos- 
sibilities public school teaching, 
darkroom work, the ministry, home- 
making, social work, factory work, col- 
lege life and entertainment. 

General sessions were addressed 
speakers the subjects employment 
and job success general, employment 
problems directly related visually 
handicapped workers, and the role 
parents the vocational success 
visually handicapped children. 

committee evaluating the program 
afterward agreed continue the con- 
ference biennial basis; invite the 
parents all the high school stu- 
dents future conferences; include 
students the junior high and high 
schools; employ successful visually 
handicapped workers leaders the 
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News Briefs 


served for two and half years 
the national office the Girl Scouts 
the U.S.A. advisor recruitment 
and referral professional staff the 
personnel department. Previously she 
had done community relations work 
the Migration Department the United 
Service for New Americans, served 
liaison officer with the Veterans Admin- 
istration, and was field representative 
for the War Shipping Administration. 
She received her degree social 
science from the New York School 
Social Work, Columbia University, and 
degree English and Sociology 
from Goucher College her native 
Baltimore, Maryland. 


group discussions; coordinate the 
conference with the program indi- 
vidual vocational counseling the 
Division Vocational Rehabilitation; 
and distribute written summaries 
the conference those who are vitally 
concerned with the program. 

The school includes this program 
its schedule one part its broad 
program for development potential 
vocational success its students. 


The retirement April Donald 
Gillis Patterson, Chief the Division 
for the Blind, Library Congress, 
ended thirty-five-year career public 
service. 

Mr. Patterson joined the Library 
October, 1921, when was appointed 
attendant the reading room 
division. was during these early years 
that studied law, took LL.B. 
degree George Washington Univer- 
sity, and was admitted the District 
Columbia Bar. quickly moved 
through succession posts leading 
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supervisory positions the reading 
rooms and the reference and bibliogra- 
phy division, and became chief the 
division for the blind 1951. 

member the American Asso- 
ciation Workers for the Blind, Mr. 
Patterson was chairman Group 
(librarians and publishers for the blind) 
from 1953 1955, when was elected 
the Board Directors. 


important forward step the 
health field the has been ini- 
tiated with the interviewing beginning 
May selected families for the Public 
Health Service and for the Bureau 
the Census. The survey con- 
tinuous, and each month 3,000 house- 
holds will interviewed, the samplings 

The questions asked the inter- 
viewers will involve disability, illness 
the family, accidents and injuries, hos- 
pitalization, and medical and dental 
care. This the first time twenty 
years that effort has been made 
collect these facts comprehensive 
basis. information will provide 
Statistics the number, age, sex, and 
other personal characteristics people 
suffering from various diseases, injuries, 
handicapping conditions; the length 
time that these persons have been 
prevented from carrying their usual 
occupation activities; and the volume 
medical and dental care received. 

The survey undertaken under legis- 
lation enacted the last Congress, au- 
thorizing the Surgeon General the 
Public Health Service determine the 
extent illness and disability. 


The Southern Regional Education 
Board, under whose joint auspices with 
Peabody College and the American 
Foundation for the Blind new pro- 


gram has been launched the educa- 
tion teachers blind children, an- 
nounces the resignation its director, 
Dr. John Ivey, Jr. Dr. Ivey has ac- 
cepted the position Executive Vice 
President New York University. Dr. 
Ivey’s successor director SREB, 
post which had held since 1949, has 
not been announced. 


Current best-selling books are being 
made available blind persons tape- 
recorded form Best Selling Books for 
the Blind, Inc., non-profit member- 
ship corporation Maryland. 


The books, chosen from the 


seller lists the New York Times, are 
selected after consultation with the 
Library Congress, order avoid 
duplication talking books. They 
are not available the general blind 
public any other recorded form. Dis- 
tribution the books rental 
basis, with charge slightly higher than 
the list price the book for two 
use the tapes. 

There censorship condensa- 
tion the texts, and the only editing 
the form occasional interpolations 
such times illustrations should 
described for the benefit the blind 
reader. 

Currently available books are Peyton 
Place, Grace Metalious; Compulsion, 
Meyer Levin; The Organization 
Man, William Whyte, Jr.; The 
Last Parallel, Martin Russ; and The 
Last Angry Man, Gerald Green. 

new book will released the 
corporation every two weeks. 

Full details and applications for mem- 
bership may obtained from Best Sell- 
ing Books for the Blind, Inc., Phoenix, 
Maryland. Inquiries are welcomed from 
all interested persons, whether present 
owners tape recorders not. 
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Peter Salmon Completes Years 


THE FRIENDS and associates Peter 
Salmon, the executive director the In- 
dustrial Home for the Blind, Brooklyn, 
Y., June will commemorate with 
him the fortieth anniversary his ser- 
vice 

Mr. Salmon well known New 
Outlook readers outstandingly 
popular and successful administrator 
programs, and champion blind 
testimonial dinner the Waldorf- 
Astoria Hotel. Miss Mary Switzer, Direc- 
tor, Office Vocational Rehabilitation, 
will the principal speaker, and there 
will other expressions the esteem 
which Peter Salmon held blind 
people and ‘by his fellow workers. These 
will include proclamation Peter 


Salmon Day Brooklyn Borough 
President John Cashmore, and resolu- 
tion the New York State Commission 
for the Blind expressing respect and ad- 
miration for Mr. Salmon. the same 
day there will also dedication 
him new Long Island rehabilitation 
center for the blind. 

Mr. Salmon completed his schooling 
Perkins Institution and Massachu- 
setts School for the Blind, including two 
years postgraduate specialization 
teaching the deaf-blind, 1916. 
then joined the staff the New York 
Association for the Blind, and then, 
June 1917, became manager 
and secretary the board 
trustees that agency, resigning 1945 


Peter Salmon, left, executive director, surrounded volunteer workers and clients, the midst 
one the myriad activities the Brooklyn Industrial Home for the Blind. 
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assume the executive directorship. 
Under his administration the IHB be- 
came every sense the word pio- 
neering organization service the 
blind and deaf-blind. 

Mr. Salmon and has been valued 


advisor and administrator numerous 
local, state, national and international 
bodies engaged service the blind. 
Upon him have been bestowed all the 
special honors that ‘his associates 
work for the blind can confer. 


Current Literature 


neth Wallis. United Nations Review, 
March 1957. 1952 the author was 
asked the United Nations Technical 
Assistance Administration the 
Demonstration Centre for the Blind 
Cairo, Egypt, train home teachers for 
blind and help establish pilot 
home teaching service. The first home 
teaching office was opened 1953. The 
story deals with the special problems 
met with the further development 
the service. 


“Pushing Back the Industrial Hori- 
zon the Blind” Harold Bredin. 
Machinery, 1957. Describes 
“program for teaching sightless men 
operate machine tools, also serves 
proving ground for developing practi- 
cal techniques aimed bettering their 
service The information 
from this article mostly derived from 
the Industrial Home for the Blind 
Brooklyn, New York. 


“The Program Braille Research” 
Hooper. International Journal for the 
Education the Blind, May 1957. Re- 
ports mainly the following projects: 
Project A—The Study Dot 
tions; Project B—The Construction 
Pilot Model Automatic Embossing Ma- 
chine; Project D—Study Braille Print- 
ing Paper Characteristics; Project 
Study Binding Materials; and Project 
Parallel Explorations into Other 
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Ideas. above progress report the 
Library Congress Braille Research 
presented that braille readers and in- 
terested workers for the blind may know 
what being done the way trying 
the medium braille pro- 
duction.” 


Cuter Tooter Stetson Clark. New 
York: Lothrop, Lee Shepard Com- 
pany, Inc., 1957. The author this 
book blind man who has used mem- 
ories things heard childhood 
tell the story. about young boy 
who went with father bring back 
herd horses for Teddy 
Rough Riders 1898. Cuter Tooter 
donkey who became everybody’s pet. 


Follow Leader James Gar- 
field. New York, The Viking Press, 1957. 
The hero this book eleven-year- 
old boy who was blinded accident. 
The title refers his guide dog and the 
story deals with other phases his edu- 
cation and rehabilitation. The author 
has himself overcome the handicap 
being without sight. 


“Blind Sam Langford” Gerald 
Kersh. Esquire, August 1956. Followers 
the sport boxing the early years 
this century remember the name 
Sam Langford. was especially known 
for having fought successfully the fa- 
mous Jack Johnson. His future the 
ring, however, was cut short injuries 
which finally brought about blindness. 


THE NEW OUTLOOK 


= 


Appointments 


Robert Bray, formerly chief 
the Technical Information Division 
the Library Congress, has been 
appointed chief the Division for the 
Blind. Mr. Bray succeeds Donald 
Patterson, who has retired. 

Born Cincinnati, Ohio, 1915, 
Mr. Bray received his B.S. degree from 
the George Washington University 
1941 and has taken graduate work 
library science the Catholic Univer- 
sity America. came the Library 
Congress 1940, and was commis- 
sioned the Navy 1944; his 
return 1946, was appointed head 
the Exchange Section the Ex- 
change and Gift Division. From 1948 
1950 served assistant chief 
the Card Division, except for leaves 
absence participate the Physics 
Abstracting Survey the American In- 
stitute Physics and serve 
branch chief another agency. 1950 
was appointed assistant chief the 
Navy Research Section, which 
later became part newly formed 
Technical Information Division; 
March 1956, became chief that 
division. Mr. Bray 


articles technical journals and ac- 
tive the American Documentation 
Institute, the American Library Asso- 
ciation, and the Special Libraries Asso- 
ciation, especially furthering activi- 
ties improve bibliographic facilities 
for servicing scientific and technological 
material this country. 


Kenneth Bratt was appointed 
Governor Harold Handley In- 
diana director that state’s Board 
Industrial Aid and Vocational Re- 
habilitation for the Blind, assuming his 
new responsibilities April Mr. 
Bratt had been chief rehabilitation 
services the same agency. graduate 
the Indiana School for the Blind, 
earned his M.A. degree Peabody 
College Nashville, Tennessee. 
taught for time Avon, Connecticut, 
the center for blind veterans, public 
schools Missouri and the state 
schools for the blind Indiana and 
Tennessee. married and has two 
small children. 

Mr. Bratt succeeds the late 
Howard Patrem head the Indiana 
agency. 


Necrology 


Howarp director the 
Board Industrial Aid and Vocational 
Rehabilitation for the Blind Indiana, 
died his sleep February 1957, 
the age forty-four. had been 
the hospital for short stay, and had 
returned home. His death was attrib- 
uted coronary occlusion. 


JUNE, 1957 


Mr. Patrem had been director the 
Indiana agency since May 1950. 
was deeply concerned for advancement 
the field work for the blind, being 
active the AAWB and the 
National Council State Agencies, 
which had served president. His 
wife survives. 
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JUNE 24-26—Conference Aging. University 
Michigan, Ann Arbor, Michigan. 


24-JuLy the Blind Pre- 
school Child, University California, Los 
Angeles. Sponsored jointly University 
California and California School for the 
Blind. 


9—Program for Educators 
Children with Impaired Vision. Syracuse 
University, School Education, Syracuse, 
New York. Sponsored jointly Syracuse 
University, the American Foundation for 
the Blind and the National Society for the 
Prevention Blindness. 


Juty 4-7—National Federation the Blind: 
seventeenth annual convention. New Orleans, 
Hotel St. Charles. 


7-12—American Association Rehabili- 
tation Therapists, Association for Physical and 
Mental Rehabilitation, and Association 
Medical Rehabilitation Directors and Co- 
ordinators: scientific and clinical conference. 
Chicago, Conrad Hilton Hotel. 


7-12—American Association Workers 
for the Blind: thirty-first (now annual) con- 
vention. Chicago, Salle Hotel. 


This department New Outlook service 
readers who wish publish notices posi- 
tions open for application well those who 
are seeking employment the field work for 
the blind deaf-blind. charge made and 
will print many space will permit. The 
publishers not vouch for statements 
advertisers. 

aiso will print without charge miscel- 
laneous notices of interest to professional work- 
ers which are non-commercial nature. All 
other advertising will accepted rates 
which are available request. 

THE BLIND, West 16th Street, New 
York 11, 


OPEN: Medical social caseworker 
work closely with blind clients arranging for 
and assisting them keep appointments with 
doctors, clinics and hospitals for medical eye 
care services. Must willing and able travel 
the state. Work requires considerable 
edge medical terminology and training 


CALENDAR MEETINGS 


Classified Corner 


for Houseparents Vis- 
ually Handicapped Children, Washington 
University, St. Louis. Sponsored jointly 
the AAIB and the American Foundation for 
the Blind. 


2—Workshop for Teachers 
the Blind, Wisconsin School for the Visually 
Handicapped, Janesville, Wisconsin. Spon- 
sored jointly the University Wisconsin 
School Education and the Wisconsin State 
Department Public Instruction. 


12-13—American Federation Catholic 
Workers for the Blind: fourth annual con- 
vention. Chicago, Morrison Hotel. 


Blind Youth: second 
international Oslo, Norway, 
Huseby Off. Skole for Blinde. 


21-24 Blinded Veterans Association: 
twelfth annual convention. Hartford, Con- 
necticut, Hotel Statler. 


30-SEPTEMBER 5—American Psychologi- 
cal Association: annual meeting. New York 
City, Hotels Statler and New Yorker. 


2-4—National Rehabilitation Associ- 
ation: national conference and Region 
conference. Minneapolis, Nicollet Hotel. 


the understanding medical problems. Quali- 
fications: graduation from accredited four- 
year college university and completion 
two years post-graduate training recog- 
nized school social work, including supple- 
mented courses and supervised work 
medical social work, any equivalent combin- 
ation experience and training. Salary: $342- 
$440 month. Write Clifford Stocker, Ad- 
ministrator, Commission for the Blind, 645 
Ankeny Street, Portland 14, Oregon. 


OPEN: Social Service Specialist for the 
Blind charge the Home Teaching 
Division and responsible for the development 
programs service this division and 
related social services blind clients. Qualifica- 
tions: two years responsible experience 
the field education social service including 
one year supervisory capacity; and gradua- 
tion from accredited four-year college 
university with major course work education, 
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psychology and the social sciences; equiv- 
alent combination experience and training. 
Salary: $380-$480 per month. Write Clifford 
Stocker, Administrator, Commission for the 
Blind, 645 Ankeny Street, Portland 14, 
Oregon. 


Director and assistant director 
for vacation home for blind women Denville, 
New Jersey. Apply Mrs. Helen Gromann, 254 
North Grove Street, East Orange, New Jersey. 
call The New Jersey 
Foundation for the Blind, 2-7157. 


Position Home teacher. Eastern Nebras- 
ka. Duties: teach braille, typing, homemaking, 
handcrafts and travel techniques. AAWB cer- 
tification desirable. Must travel alone. Write 
full qualification particulars including person- 
factors, education, previous employment. 
apply secure information write: Harry 
Hines, Director, Services for the Blind, Capitol 
Building, Lincoln, Nebraska. 


OPEN: Primary teacher for first and 
second grades. Excellent salary. School located 
rapidly expanding city. Apply Dr. Neal 
Quimby, Superintendent, New Mexico School 
for Visually Handicapped, Alamogordo, New 
Mexico. 


tioned pianos wishes person interested either 
buying selling pianos. Enclose stamped self- 
addressed envelope with inquiries. Write Hu- 
bert Fruge, President, Fruge’s Piano House, 
Basile, Louisiana. 


OPEN: Piano tuner and repair man; 
five-and-a-half days per week, fixed salary. 
Write Chick Piano Co., 279 Lumpkin, 
Athens, Georgia. 


Position Children’s services chief de- 
velop and supervise statewide preschool and 
school-age program. Eligibility for appropriate 
certification Connecticut State Department 
Education. Knowledge braille helpful but 
not required. Salary $5160—$7260 for calendar 
year. residence requirement. Vacation and 
car provided. Submit resumé. Connecticut 
State Board Education the Blind, State 
Office Building, Hartford 15, Conn. 


Braille teacher, itinerant for 
public school service. Eligibility for 
appropriate certification Connecticut State 
Department Education. residence require- 
ment. Salary for calendar year. 
Vacation and state car provided. Submit resumé. 
Connecticut State Board Education the 
Blind, State Office Building, Hartford 15, Conn. 


Position San Antonio Council for Visu- 
ally Impaired Children has opening for coun- 
selor work with parents and blind children 


JUNE, 


from infancy through high school. Apply stating 
qualifications and salary requirements Mrs. 
Herman Wigodsky, 300 Primera Drive, San 
Antonio, Texas. 


WANTED: Man, former instructor 
the blind, now master’s degree psychology, 
wishes position school psychologist coun- 
selor blind. Write Box 12, New Outlook. 


WANTED: Man, forty-three, blind, seeks 
position home teacher, rehabilitation coun- 
selor, braille teacher, related work. 
sociology and one year training graduate 
school social work. Four years’ teaching 
state school; six years operator postal 
news service. Write Arnold Graber, 1775 Henne- 
pin Avenue, Minneapolis, Minn. 


WANTED: Young man seeks position 
home teacher instructor training center 
school. Social science and psychology majors; 
rehabilitation from Hunter College, 
June 1957. IHB-OVR rehabilitation course. Ex- 
perience teaching handicrafts, teaching and 
counseling industrial trainees, piano servicing 
and door-to-door selling. Braille typing, handi- 
crafts and Valley Forge technique. Write Box 13, 
New Outlook. 


WANTED: Shop management, sub-con- 
tracting, sales. Willing locate anywhere pro- 
viding opportunity for advancement. OVR-IHB 
professional training. Qualified, capable, travel 
alone. Experience, resumé and references upon 
request. Salary open. Write Dennis, 2507 
Clarendon Road, Brooklyn 26, 


STATE SERVICE OPPORTUNITIES: 
Nationwide open competitive examinations are 
presently being scheduled for professional posi- 
tions the New York State Commission for the 
Blind. These positions will include assistant 
director, $7500—$9090; supervisors ($5450 
—$7860) and field consultants ($5020—$6150) 
the programs for eye health and prevention 
blindness, community consultant services and 
educational consultant services for blind chil- 
dren. Graduate training and administrative 
counseling experience program department 
the supervision professional staff will 
required for the particular specialties. Per- 
sons interested being placed the mailing 
list receive announcements these examina- 
tions should write Examination Division, 
XD-3, New York State Department Civil 
Service, Columbia Street, Albany, New York. 


.WANTED: Partially sighted male, 
twenty-eight, with experience supervising 
boys five twelve during free time 
school for the blind, wishes similar position 
eastern school. Write Robert O’Hara, 209 
Valley Brook Avenue, Lyndhurst, 


Teacher piano tuning and 
allied services school for the blind the 


273 


{ 


northeast. Sixteen years’ experience tuner 
and technician well piano sales. Thirty- 
seven years old, married. Write Box New 
Outlook. 


Position Girl, age twenty, good ap- 
pearance, excellent work habits. Desire employ- 
ment X-Ray technician. Training received 
hospital high standards. Extremely conscien- 
tious. Write Box New Outlook. 


Man, twenty-four, with 
broad experience amateur radio. Seeks em- 
ployment electronics technician. Has good 
travel ability, good appearance, willing 
learn, and will work hard. Write Box New 
Outlook. 


WANTED: Vocal instrumental music 
teacher school for the blind classes for 
visually handicapped children. Qualifications: 
B.M.E. from Southwest Texas State Teachers 
College, M.A. administrative music educa- 
tion from the University Wyoming. Three 
years’ teaching experience, plus courses spe- 
cial education, child psychology. Master’s thesis 
music education for the visually handi- 
capped. Travel with guide dog. Write Box 
New Outlook. 


WANTED: Partially sighted man, age 
thirty, single, B.S. government 
studies. Work experience: taught for seven 
years grades six through nine school for 
the blind. Supervised children extracurricu- 
lar activities. Would like position teacher 


counselor. Can teach social studies and English, 
know orientation work, know the deaf manual 
alphabet. References upon request. Write Ed- 


ward Gray, Connor Street, Willimantic, 


WANTED: Music teacher. Graduate 
Perkins School, and the New England Con- 
servatory Music with Mus. degree and 
highest honors. Majored singing, and re- 
ceived special honors several music subjects 
well English composition and English 
literature. Twenty-four additional credits 
education from other schools. Widely experi- 
enced singer, choral director, and 
teacher singing, piano, general music theory, 
music for children, and music braille. Teaching 
experience with braille classes and agencies for 
the blind. Holder state certificate music 
teacher. Could also teach languages, arithmetic, 
and standard braille. For further information, 
contact National Personnel Service, American 
Foundation for the Blind, write Box 10, 
New Outlook. 


WANTED: teacher school for 
the blind public school class for visually 
handicapped. Ten years’ experience elementary 
teaching state public school systems. B.S. 
degree with majors history and English. Par- 
tially sighted; graduate Mississippi School 
for the Blind. Excellent references. Write Mrs. 
Alvin Allen, Rt. Box 183-A, Palatka, 
Florida. 


WANTED: Young woman, B.A. edu- 
cation and special training music, seeks posi- 
tion teacher young children school 
for the blind, either elementary classes 
piano. Five years’ teaching experience piano 
highly recognized school. Write Box 11, New 
Outlook. 
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ANNOUNCEMENT 


THE AMERICAN FOUNDATION FOR THE BLIND 


expanding its staff 
and seeking qualified personnel fill the following positions: 


FIELD REPRESENTATIVES 


provide direct and continuing field consultation state and local agencies all facets 
services blind persons. 


Bachelor’s degree plus two years graduate professional education 
accredited college university the fields social work, vocational counseling education. 
addition five years successful professional experience social welfare rehabilitation 
agency, which least three years must have been administrative supervisory 
level, five years successful experience the field community organization social 
welfare public health. 


COMMUNITY SURVEY SPECIALISTS 
conduct surveys individual agencies and community services and facilities available 
blind persons. 


QUALIFICATIONS: Same for field representatives, except that candidates must have broad 
knowledge the fundamentals applied social research and statistical studies. 
addition, one year experience social work research related health and welfare 
agencies required. This year research may substituted for one year the required 
administrative supervisory experience. 


RESEARCH SPECIALISTS 
carry out and interpret statistical studies and design research projects. 
QUALIFICATION: Pertinent graduate training and demonstrated ability design and 


carry out research that interdisciplinary character. 


Salaries Competitive Home Base New York 


Address Inquiries and Resumés to: 


Robert Barnett, Executive Director 
American Foundation for the Blind 
West 16th Street 

New York 11, 


1957 


ic, 

re- 
cts . 

ri- 
a 
ry, 
‘or 
SIC 
mn, 
10, 
for 
iry 
ar- 
TS, 
ka, 
lu- 
Si- 
in 
no 
ew 


BUY WHITE CANES 
Made Our Workshop with 100% BLIND LABOR 


Prices F.O.B. Bedford Quality White Canes 
Straight Shaft $15.00 per doz. Refrigerator White 
Tapered $18.00 per doz. Flame Red Tip 

discount orders Hard Enamel Finish 
one Gross more. Metal Glider Ferrule 


Shipping weight per doz. 7-8 lbs. Plastic Cup Ferrule 


Invite Your Orders Inch Taper 
Bedford Branch Straight Shaft 


PENNA. ASS'N FOR THE BLIND Made Ash 


Box 572 Bedford, Penna. Light Weight 


LEATHERCRAFT 


LEATHERCRAFT handicraft that has proven itself the past 
twenty years medium work the blind. Whether you use 
project for the newly blinded therapy, recreational hobby for 
the older person, money earning activity for the worker, 
has excellent potentials and results. 


have been specialists leathercraft for the handicapped for 
good many years and have articles that will fit into any activity category 
that you may desire. Why not send for our latesi catalogue today? Ask 
for new catalogue No. free you. 


COLCHESTER, CONN. 
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